It sounds so familiar 


IT 
LOOKS LIKE 
WE RE 
TURNING THE 
CORNER ON 
INFLATION / 


iallaen’ 
tlefelv 
INDEPENDENT, PRES - TELE GRAN. 


WALLMEYER IN LONG BEACH INDEPENDENT PRESS-TELEGRAM 


It sounded like something out of the early 1930s when unem- 
ployed blue-collar and white-collar workers were selling apples for a 
nickel on street corners, and soup kitchen lines stretched out in the 
alleys south of Market Street in San Francisco. 


Then, President Herbert Hoover, just into his first—and last— 


term as leader of the nation, said, ‘“‘] am convinced we have passed 


the worst and with continued effort we shall rapidly recover.”’ In- 
stead, what the nation continued to experience was the Great Depres- 
sion. And there were bitter memories of the 1928 Republican cam- 
paign slogan, “A chicken in every pot and two cars in every garage.”’ 


This time the words came just last June 30 out of a Washington 
news conference. Again it was the President of the United States 


talking. 


Same tune; same reality 


Ronald Reagan said at the opening of his session with the 
correspondents, “ . . tomorrow marks the beginning of brighter 
days for everyone who works, saves, and helps our economy grow.” 


Instead, July 1 marked the beginning of a month which regis- 
tered the highest unemployment rate in more than 40 years, or since 
1941. A chilling 9.8 percent of the working force in the nation was 
unemployed in July, the Labor Department announced last month. 
In California, the percentage was even higher, 10.5 percent. And in 
Michigan, center of the reeling auto industry, it was a whopping 14.4 
percent. The total number of jobless, 10.8 million, was the highest 


number since 1934. Not counted were 1.5 million “‘discouraged”’ ex- 


workers who had abandoned hope of finding a job and were not even 
looking. 


Job losses 


Meanwhile, additional layoffs were being announced in Califor- 
nia and throughout the nation. Last month there was a meteoric 
surge in stock prices, but this caused the percentage return on 
investments held by small savers in the popular money market funds 
and Treasury Bills to fall substantially. Also inflation seemed to 
continue bubbling high. Some of the layoffs and some of the economic 
pain hit right here at home. 


Teamster locals, along with AFL-CIO and I.L.W.U. locals, were 
feeling the painful effect of job losses. The resultant decrease in 
memberships, in turn, led to losses in per capita revenue, forced 
mergers of locals, posed the threat of less political clout, and trig-. 
gered an increase in the number of early retirements. 


Bargaining damper 


Another obvious effect has been evidenced in the results. of 
recent negotiations for new contracts. Employers, including those 
not really threatened by the current economic blues but who are 
taking advantage of the situation, have strongly pushed “‘takeaways”’ 
and attempted to shrug off wage and benefit improvements. 


We could go on and on; the fear of Social Security cuts which are 
being kicked around in Congress and the press, for example. 


However, what we must do is attempt to at least hold our own 
during this period of “‘tough times” for the majority of the American 
people, as well as for Organized Labor and unions. 


How do we do this? 
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Serving more than 100 000 
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Burton a “must” 


Sweeney: Labor in worst 
trouble since Hoover days 


“The Labor Movement and 
working people are in their most 
serious trouble since the days of 
Herbert Hoover,” IBT Legisla- 
tive Director David Sweeney told 
a labor breakfast in San Francisco 
recently. 

“And if we don’t do something 
about it, it will get worse,” he 


Sweeney flew out from Wash- 
ington, D.C. to speak at the 
breakfast hosted by the Bay Area 
Union Labor Party. 


60-40 against 


He said that currently there is a 
60-40 vote against Labor in the 
U.S. Senate. “Any piece of anti- 


Labor legislation brought to the, 


Senate floor will pass,” Sweeney 
told the breakfast group audience 
composed of Teamster, AFL- 
CIO, and I.L.W.U. labor leaders. 

Sweeney made clear one of the 
main purposes of his trip west for 
the breakfast. “Phil Burton has to 
be re-elected,” he said. He urged 


Mark it down! 


and. Construction Trades Council (AFL-CIO) supported Dave 
Sweeney’s call for action at the Bay Area Union Labor Party break- 
fast. Seated left ‘to right are Secréetary-Treasurer Bob Morales of 
Local 350, Joint Council 7 President Chuck Mack of Local 70, and 
Local 85 President John Estes. ~~ - 


an intensive get-out-the-vote’ - the Teamster lobbying=arm in 


drive for Burton with “every. . Washington which has an urgent..." 
member knowing the necéggity . deive for funds now on, Clements 


for Burton’s re-election.” said frankly, ““We’re in trouble!” 


“‘Horror stories’’ Affects bargaining 


He said “there are horror sto- “*They’ have the upper hand in 


Ties about legislation that is now 


sitting in the halls of Congress.” 
Legislators like Burton are des- 
perately needed now in Wash- 
ington, Sweeney said. “Phil has a 
lot of guts,” he told the labor 


leaders, “and we have to do 


everything we can to see him re- 
elected.” 
Sweeney’s red-flag warnings 
were reinforced later when Wal- 
lace Clements, his right-hand 
man in Washington in lobbying Zi ae 
both houses of Congress, spoke 97 es, 
to the August Joint Council 7 del- Clements: 
egates meeting in San Francisco. Twenty states now-have Right-to- 


Speaking on behalf of DRIVE, Page 8 


Labor Parade on Sunday, October 24 


‘On Sunday, October 24, Team- 
sters will march up Market Street 
in San Francisco with their ILWU 
and AFL-CIO union brothers 
and sisters for the first time since 
1950 in a united Labor Parade. 

The parade, with the theme of 


A cloudy 
Labor Day 


See Editorial 
Page 4 


can Labor Movement, its unions, 
and its working men and women 
members are very much alive, 
well, and ready to cast their bal- 
lots nine days later for their 
friends on November 2. 


“Vote Labor for Jobs and Jus- 
tice,” is intended to send out a 
message to the political parties 
and their candidates, and es- 
pecially the Reagan Republican 
Administration, that the Ameri- 


INSIDE 


Bulletin Board . 
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Williams ............ 


Noon start 


A rally in front of City Hall at 
the Civic Center will follow the 
parade. The parade will leave 
Steuart and Market streets at 
noon and the rally at the Civic 
Center is scheduled to begin 
promptly at 2 p.m. 
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ie te 
Familiar 
The only real answer is: “IN THE POLITICAL ARENA.” 


That is where the battle must be fought. 


How can we help win that battle? By enlisting, by signing up and 
sounding off. By participating. 


- Every union member, and members of his family, should get 
involved in this coming November election. Every union family 
should make an effort, in self-defense if for no other reason, to elect 
candidates who will help protect labor union members as much as 
possible from the ravages of the current economic malaise that 


engulfs the country. 
How do we participate? 


Two ways. 
Simply put: BUCKS and BODIES. 


Morally, BUCKS should not be a deciding factor. But politics, 
unfortunately, is not based in conduct on a moral code, with Justice 
in the background holding the scales of fairness aloft. State Treasurer 
Jesse Unruh in his halcyon days as the power in the State Assembly, 
told a reporter, ‘‘Money is the mother’s milk of politics,” a statement 
that has haunted him since, although its truth has never been really 
challenged. 


The bucks are needed for many races and many issues in Novem-. 


ber. Most of them are needed for the candidates for the U.S. Senate 
and the House of Representatives back in Washington. That is the 
arena where the key battles of Labor are being fought. That is where 
the vicious anti-Labor amendments to the Davis-Bacon Act and the 
Hobbs Act are being pushed. 


' Labor needs pro-Labor Senators and Congressmen on Capitol 
Hill as never before. If you can afford to give even a buck, or five, or 
ten, or more, whatever, to join DRIVE, the national Teamster lobby- 
ing arm, you should do it—FOR YOURSELF AND YOUR DEPEN- 
DENTS. Every dollar will be spent on your behalf, to protect the fair 
wage, the decent and safe working conditions, job security, and the 
right to picket against unfair conditions and sub-standard pay for 
which union members have fought, starved, and spilled blood over 
the past century. 


Your buck will be used well on your behalf, with priority going 
to the pro-Labor candidates here in the Bay Area and Northern 
California who need them for their campaigns. 


Send that dollar, or those dollars, to: 


DRIVE 

Teamsters Joint Council 7 
400 Alabama Street 

San Francisco, CA 94110 


A handy coupon is on Page 8. 


Be a Teamster Volunteer 


BODIES means participating in the physical aspects of the 
campaigns. Such as being a volunteer worker in the campaign of the 
congressional candidate in your district who is endorsed by the 
California Teamsters Public Affairs Council. This can-mean working 
at the candidate’s headquarters nearest your home, handing out 
literature at designated places or events, walking a precinct in your 
neighborhood on Election Day to ‘“‘get out the vote’’ for your candi- 
date, or just using your telephone at home. Every little effort helps. It 
is needed. It will be appreciated. 


While the heavy need is in the Senate and House races, support 
and help for Labor-oriented candidates for the seats in the California 
Legislature—both in the Senate and the Assembly—should not be 
overlooked. Much of the legislation directly affecting Teamsters 
comes up in Sacramento. Support for these candidates, again with 
dollar contributions and manpower hours at campaign headquar- 
ters, is also important in the current crisis period for Labor and 
unions. 

How do you get aboard to help? 

Simple. First, find out which candidate from your home district 
is endorsed on September 10 by the California Teamsters Public 
Affairs Council meeting in Sacramento. You can learn this by calling 
your Local Union office, or the Joint Council 7 office at (415) 
621-1836. 


Symposium 
Jobs will 
be focus 


A weekend labor symposium 
October 16 and 17 in Oakland on 
jobs and organizing has been en- 
dorsed by Teamsters Joint Coun- 
cil 7 and the major labor unions 
and groups in the Bay Area. 

Titled “The Right to Earn a 
Living in the United States: Yes- 
terday, Today and Tomorrow,” 
the symposium will be held at the 
ILWU Warehouse Union Local 6 
hall at 99 Hegenberger Road. It is 
being sponsored by the Meikle- 
john Civil Liberties Institute of 
Berkeley, a public-interest and 
non-profit law center. The In- 
stitute President is Professor Ann 
Fagan Ginger. 

Agenda 


Topics to be covered during the 


Saturday and Sunday sessions in- 
clude Assaults on Labor and 
Working Conditions Today, Or- 
ganizing During the Depression 
of the 1930s, Current Organizing 
Drives, Organizing Communities 
and Unions Against Layoffs and 
Plant Closures, and Organizing 
for Political and Economic Ac- 


‘tion. Top union leaders and offi- 


cials, labor consultants, jurists, 
and university faculty members 
will participate in the panel dis- 
cussions. 

There will also be a Saturday 
night “Gourmet Soup Kitchen” 
at 6 p.m. followed by a show at 8 
p.m. 


All invited 


Union members and their. 


friends are invited to attend. The 
daily attendance charge is $5, the 
“Gourmet Soup Kitchen” charge 
is $7, and the “Saturday Night 
Show” charge is $5. 

Tickets and information can be 
obtained by writing or calling 
Meiklejohn Institute, Box 673, 
Berkeley, CA 94701. The tele- 
phone number is (415) 848-0599. 





Counter move 


Bakers of Paris 





targeted by locals 


NO ON BAKERS OF PARIS—Informational pickets at the St. 


Francis Hotel are (left to right): Reggie Drake, Paul McDonagh, 
Local 490 Busines Agent Ward Allen, Local 484 Business Agent Bob 
Linda, Local 484 Recording Secretary Joe Ault, 484 Retiree Frank 
Mechhi, 484 Business Agent Lloyd Wilkinson, Tony Moreland, and 


484 Retiree Ken Kohdenstrodt. 


A drive to spotlight and com- 
bat efforts to undermine existing 
Teamster contracts in the North- 
ern California baking industry 
was kicked off August 23 in 


downtown San Francisco with in- - 


formational picketing of the St. 
Francis Hotel by San Francisco 
Bakery Drivers and Salesmen 
Local 484. 

The actual target of the picket- 
ing was substandard wages and 
working conditions at the non-un- 
ion Bakers of Paris company of 
South San Francisco which has 


started making deliveries to ma- 


jor hotels, including the St. Fran- 
cis. 


Will do what’s necessary 
“Bakers of Paris has been of- 
fering delivery six days a week, 
undermining conditions existing 


Then call the candidate’s headquarters, or better still, visit it. If 
the candidate is an incumbent, you can also call his or her district 
office which will be listed in the telephone directory. 


Give the office you call or visit, your name, the names of any 


family members or friends who also want to help, and your address 
and telephone number. Tell them of any particular skills or experi- 
ence you have that you think might be useful in the campaign, and 
also the times you expect to have available to help out. Be sure to 
identify yourself asa TEAMSTERS UNION VOLUNTEER, and give 
them your Local Union number. 


Satisfying experience 


Not only will you be helping in a critical election which is of the 
highest importance to you, to the Teamsters Union, and to Organized 
Labor which seeks to provide at least a decent job and a decent wage 
for every working man and woman in the country, but you will, we 
guarantee, find that participating in an election campaign is an 
exciting, enjoyable, and rewarding experience that every American 
should have. 


Do it now 


So send in that buck, or those bucks to DRIVE, or get into a 
campaign, or, even better, do both. 

Never has your contribution in dollars or personal involvement 
been more important than now. 


—Photo by Charley Wambeke 


within Teamster bakery con- 
tracts,” Local 484 Recording Sec- 
retary Joe Ault said. “We’re serv- 
ing notice here and now that we'll 
do whatever is necessary to pre- 
serve and protect our members 
and contracts.” 

Spearheading the Local’s cam- 
paign under Ault are Business 


Agents Bob Linda and Lloyd | 


Wilkerson. 

Ault said that the new North- 
ern California Bakery Organizing 
Committee hopes to obtain the 
affiliation of all Teamster local 
unions within the baking industry 
in Northern California. Help has 
already been obtained from Sec- 
retary-Treasurer Paul Vinella and 
Local 432 of Oakland, from Presi- 


dent Dave Torre and Local 296 of’ 


San Jose, and from Secretary- 
Treasurer Tom Williams and 
Business Agent Ward Allen of 
Vallejo Local 490. 


Tough times 


WASHINGTON, D.C. (TNS) 
—There were 31.8 million Ameri- 
cans living below the govern- 
ment’s poverty measurement at 
the end of 1981. 
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Job crisis 


NORTHERN CALIFORNIA TEAMSTER 


Local 137 helps 
lumber workers 


nana 


CENTER DEDICATED—Left to right are Humboldt County Super- 





visor Wesley Chesbro, Local 137 Secretary-Treasurer Ernie Pappas, 
Business Agent Steve Ruckle, and State Assemblyman Doug Bosco. 


by Frank Onstine 
Local 137 Business Agent 
On the foggy Northern Califor- 
nia coast, lumber is “king.” Thou- 
sands of workers earn their bread 
in the sawmills and logging opera- 
tions that dominate other indus- 
try in the area. With the unprece- 
dented recession in the housing 


industry, these workers are fight- 


ing for their survival. 
To help the lumber workers 


through these rough times, local 
churches, unions, and businesses 


have joined together to create the 
Northcoast Displaced Workers 
Center. Begun with a grant from 
the United Church of Christ, the 
Center provides job placement, 
no interest loans for mortgage 
payments, free legal counseling, 
and job training for Humboldt 
County residents Who have lost 
their jobs. Teamsters Local 137 
members were active in getting 
the Center started and recently 
Local 137 donated the use of a 
trailer at its Eureka office for the 
Center’s permanent headquar- 
ters. 


Teamster role praised 


The trailer was refurbished 
with volunteer union labor and 
materials donated by the lumber 
companies. The Displaced Work- 
ers Center officially dedicated its 
new facility last July 29. Tom 


Croft, the Center’s director, pre- 
sented Local 137 Secretary-Trea- 
surer Ernie Pappas and Business 
Agent Steve Ruckle with a certifi- 
cate of thanks. State Assembly- 
man Doug Bosco and Humboldt 
County Supervisor Wesley Ches- 
boro also singled out the Team- 
sters for praise. Bosco reported 
on State and Federal housing re- 
lief legislation and said that until a 
government program can be put 
together, community cooperation 
with leadership such as the Team- 
sters have provided would be es- 
sential. 


seek fund 
claimants 


The Teamsters Local 287 
Household Movers Severance 
Pay Trust Fund was terminated in 
1976 and the Trustees are still try- 
ing to distribute the remaining 
funds to former participants, or 
their survivors, who have yet to 
file a claim. 

Anyone who worked for Local 
287 in the household moving in- 
dustry prior to 1977 and has not 
filed a claim, or his or her sur- 
vivors, should contact Trustee 
Dan McAfee, Teamsters Local 
287, 1452 North 4th Street, San 
Jose, CA 95112, or call him at 
(408) 998-8998. 


Locals approve C.M.E. 
contract with 2-1 vote 


The Teamster-California Mo- 
tor Express contract was ratified 
this past month by a two-to-one 
majority. The contract covers 
C.M.E. operations statewide and 
affects Teamster employees in the 
shop, office, Local Pickup & De- 
livery, line and dock. 

Teamsters affected include 
members of Joint Council 7 Lo- 
cals 70, 85, 287, 315, 490, 624, 
890, 912, and 980, and of Joint 
Council 38 Local 439. 

Most locals had recommended 


against ratification. The proposal 
deviated significantly from the 
T.M.I. settlement and the agree- 
ment reached with other Califor- 
nia carriers. It provided for an 
additional morning starting time 
and a limited afternoon starting 
time. It also provided no wage 
increases or cost-of-living in- 
creases in the second and third 


years. The company did offer to. 


its employees the 47 cent per hour 
COLA increase that was a part of 
the national settlement. 





Sparks Nugget 
Boycott 
approved 


Teamsters Joint Council 7 has 
approved a resolution supporting 
the boycott of Hotel Employees 
and Restaurant Employees Local 
86 against John Ascuaga’s Sparks 
Nugget Hotel and Casino in Ne- 
vada. 


The boycott which began June . 


17 is the latest development in a 
more than seven year struggle of 
the Reno local against the major 
hotels and casinos in the Reno- 
Lake Tahoe area. 


80% from here 


It is estimated that 80 percent 
of all Reno gaming business 
comes from Northern California. 

The Nuggett withdrew recogni- 
tion from Local 86 in 1974 and has 
consistently refused to bargain in 
good faith despite a Supreme 
Court ruling last year enforcing 
an NLRB order that it do so, the 
AFL-CIO union has reported. 


Teamster support 


Northern Nevada labor un- 
ions, with added Organized La- 
bor support including Las Vegas 


~Teamsters Local 995, have 


formed a Coordinating Commit- 
tee to combat the union-busting 
campaign of the Northern Ne- 
vada hotels, casinos, and other 
employers. The Sparks Nuggett is 
the first target. 


Personal appeal 


“The Sparks Nuggett is a casi- 
no where many union members 
go to drink and spend their mon- 
ey on the slots and other games of 
chance,”’ Vincent J. Sirabella, 
Vice President-at-large of the In- 
ternational said during a personal 
appearance and appeal at a Joint 
Council 7 delegates meeting in 
San Francisco. “We think it is vul- 
nerable to an economic boycott 
once its union-busting attitude is 
made known to the public.” 


Sete 
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IT’S OFFICIAL—Secretary-Treasurers Ben Leal (left) of Local 856 


Long battle back 


Page 3 





Local 287 driver 


refuses to give up 


The stubborn courage and de- 
termination of San Jose Local 287 
Teamster Che Toussaint, backed 
by insistent Business Agent Paul 
Duncan, has resulted in Toussaint 
returning to work from a near- 
fatal illness and collecting some 
$9,000 in back wages and bene- 
fits. 

It started back in 1971 when 
Toussaint was hit by a supposedly 
incurable disease, Coccidoidomy- 
cosis, known as Valley Fever. 
What followed for the San Jose 
driver was a seemingly intermina- 
ble period of anguish, pain, and 
physical examinations from doc- 
tors who were specialists in this 
area of medicine. 


Company stalls 
Although the end result was 





successful rehabilitation and a 
medical clearance to return to 
work at Yellow Freight in San 
Jose, the company stalled. Two 


company doctors and another 


specialist gave Toussaint further 
examinations. 

“They refused to believe that 
Toussaint, given up for dead, had 
been rehabilitated enough to 
come back as a full-time worker,” 
Duncan said. 

Duncan then told Toussaint to 
report to work with his original 
doctor’s release. When the com- 
pany refused to accept it, Duncan 
processed a grievance against the 
company. After Yellow Freight fi- 
nally conceded and the Teamster 
reported back, he was awarded 
more than $7000 in back wages 
and nearly $2000 in back benefits. 


This time it’s Frank 


Another Teamster 


O Rourk 
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are Ee ment 









Frank O’ Rourke 


More than 100 friends, rela- 
tives, and fellow Teamsters re- 
cently honored Frank O’Rourke, 
past president of San Francisco 
Newspapr and Periodical Drivers 
and Helpers Local 921, at a retire- 


New Board members 






and Herb Suvaco of Local 860 were sworn in as the new Trustee 
members of the Joint Council 7 Executive Board by Council Presi- 
dent Chuck Mack at the August delegates meeting. Council Record- 


ing Secretary Al Costa of Local 853 is seated. 


—Photo by Charley Wambeke 


e retires 


ment party at the Villa Chartier in 
San Mateo. 

Among them were members of 
the O’Rourke family which has 
been linked closely with Team- 
sters Union activities in San Fran- 
cisco since 1902 when Martin 
O’Rourke, Frank’s grandfather, 
became one of the first 100 mem- 
bers of Local 85. Frank’s father, 
Frank, Sr., went to work as a driv- 
er for the San Francisco Chronicie 
in 1915. A brother, James and a 
nephew Mike, have both been 
members of Local 921. 


Between 1963 and 1982, Frank 
O’Rourke served Local 921 as 
Business Agent, Trustee, Re- 
cording Secretary, and Secretary- 
Treasurer, as well as President. 


The gang was all there 


Among those attending the re- 
tirement party were retired Joint 
Council 7 President and former 
Local 921 Secretary-Treasurer 
Jack Goldberger, retired Secre- 
tary Treasurer Al Vergez, Andy 
Herzig, Al Tullys, Gene Sandifer, 
current Local 921 President 
Wilfred O’Rourke and retirees 
Bob Ottoman, Wayne Jackson, 
and Ray Stinnette who served as 
master of ceremonies. Ray Keen- 
ey, street supervisor for the 
Chronicle in Burlingame, was the 
“Roastmaster.” 


In accordance with his request, 
funds collected for a gift for 
O’Rourke will be used to pur- 
chase a trophy in memory of 
Richard Cayssials. The trophy 
will be awarded annually to the 
outstanding team in the Local 921 
softball league. 

O’Rourke, his wife Rose, and 
their family plan to live at their 
Lake Tahoe home. 
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Editorials 


Cloudy Labor Day 


Labor Day will be over by the time this reaches the homes of our 
Teamster members. =a 

We doubt that there was much raising of glasses in toasts this year 
to the giant gains working men and women have realized in the 100 
years since unions were formed in this country. 

There wasn’t too much to celebrate after you read your daily 
newspaper, or the current issue of your favorite news magazine. _ 

Milestones in labor gains, such as the Davis-Bacon Act, were 
under attack in Washington. Unemployment was at the highest point 
in more than 40 years. The economy was in bad shape despite as- 
surances from the President, who was increasing his links with Big 
Business and huge corporations, that everything is going to turn out 
fine. Just be patient. 


Rather it was a time to wonder if maybe something shouldn’t be 


done, some actions taken, and some resolutions made and kept before 
Organized Labor and unions are overwhelmed by blind profit-making, 
cheap foreign labor, and the saturation of our law makers with political 
campaign contributions from reactionary interests who conceive de- 
ceitful slogans like “Right-to-work” to relentlessly peddle their anti- 
union campaign. 
If we don’t move now, don’t fight back, it may soon be too late to 
brake what is happening. 


A void to be filled 


Recently the Main Library branch of the San Francisco Public 
Library, at the Civic Center, had a corridor exhibit on display titled 
“San Francisco Labor.” 

In it were showcases filled with photos, books, and printed mate- 
rials dealing with the history of the Organized Labor Movement in the 
city. Among the materials noticeably visible were some dealing with 
the I.L.W.U. and Harry Bridges, and Local 250 of the Hospital 
Workers Union. 7 

These materials came from the storerooms and files of the San 
Francisco History Room which is under the devoted care of Gladys 
Hansen, the City Archivist. 


Little on Teamsters 


We were, naturally, sensitive to the absence of much material 
linked to the Teamsters Union which has played such a colorful and 
significant role in the history of San Francisco. 

Unfortunately, Ms. Hansen said, the Library has little documen- 
tation, memorabilia, or display material about the Teamsters Union 
and its beginnings in Northern California. 

We think that should be remedied, If possible. 


Call in 


If you have any such material, or knowlede of where it might be 
obtainable, you can do your Union a valuable service by getting in 
touch with Ms. Hansen at the Public Library at Larkin and McAlister 
streets. Her telephone number there is (415) 558-3949. She is ex- 
tremely anxious to obtain it for the Library’s labor union collection. 

All donations to the San Francisco Room are tax-deductible. 

The Teamsters Union is an integral part of San Francisco’s history. 
It certainly deserves to be made known and preserved in that public 
record. 


10,000 percent more | 
Postage hikes hit 
Teamster papers 


SEATTLE, WASH. (TNS)— 
The Washington Teamster news- 
paper is the latest Teamster pub- 
lication to cut back its publishing 
frequency due to increased costs 
of mailing. 

The Washington Teamster was 
published weekly from 1941 until 
two years ago when mail rates 
forced a cutback to biweekly pub- 
lication at that time. The latest 
postal rate hike brought the total 
increase in second-class postage 


for the newspaper to 10,000 per- 
cent since 1941, forcing the news- 
paper to go monthly this July. 
Numerous other Teamster 
publications, including the South- 
ern California Teamster and the 
International Union’s magazine 
which went to a quarterly publica- 
tion from monthly distribution, 
have been forced by economics to 
slow down their frequency of 
publication. 3 


RIGHT 
OVER HEKE, 
=3 Sik 


RSS 


Ss 
SS 


KOVVVWWW 
SSS 








Traditionally, Labor Day has been a time of 
joy and celebration for Labor, a time to take pride 
in past accomplishments and plan “bright, new to- 
morrows.” ; 

Labor Day 1982, however, is a sobering experi- 
ence. In spite of the recent flurry on Wall Street and 
a mild drop in interest rates, the economy 1s still in 
shambles. Unemployment exceeds 10 percent, 
rates still inhibit investment, and inflation could 
again be double-digit before year’s end. 

Anti-Union push continues 


These broad economic problems are bad 
enough, but coupled with the sustained attack on 
Union members by the Reagan Administration and 
anti-union employers, it is easy to understand this 
holiday’s glumness. The President and his cronies 
persist in their efforts to gut the Davis-Bacon Act 
(which affords protection to union construction 
workers), the Occupational Safety and Health Law 
and the Walsh-Healy Act. : 

They also continue to push deregulation of the 
trucking industry . . . and don’t believe for a minute 
that efforts to slash Social Security are dead. 


Probably the most dangerous Labor develop- 


ment the Reagan team has spawned, though, is a 
Business attitude that is decidedly anti-union. To be 
sure, Business has never had any love for Unions, 
but after viewing the Administration’s decimation 
of the Air Traffic Controllers, many firms assumed 
Union-busting to be Governmental policy. Current 
Labor relations are replete with examples where 
Business, especially large corporations, forces 
strikes in an effort to destroy its workers’ Unions. 


Not easy 
To turn things around so that Labor can gain 


President’s Report 
by Chuck Mack 


President, Joint Council 7 
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the offensive is not going to be an easy task. New 
solutions and strategies must be developed. Today’s 
problems don’t lend themselves to yesterday’s solu- 
tions. For Labor, the prerequisite for change is the 
need to organize. In this case, not just the unor- 
ganized worker, but rather ourselves also. No long- 
er can we afford a “let somebody else do it” atti- 
tude. No longer can we afford the luxury of past 
apathy. We must organize both politically and eco- 
nomically. Organizing does not mean just being 
aware of an issue and supportive. It means action. 
It means commitment, involvement, and participa- 
tion. If we can bring these ingredients to the politi- 
cal process, we can bring about change in American 
politics. Where people are more important than 
profits, where the voice of the worker is- heard 
clearly, and where respect for the worker is evident 
in the response of our elected officials. It has been 
said that “if we ever got organized, we would be 
dangerous.” This may be true, but only to those 
who would destroy Labor Unions and the workers’ 
right to belong to them. 


Some hope 


Bright spots this Labor Day are: 

@ the growing recognition by all of Labor of 
the need to organize ourselves politically and eco- 
nomically; 

® the recognition that we can no longer allow 
petty jealousies and differences to divide us; and 

@ the recognition that by developing a united 
front.we can overcome the potent forces that seek 
to destroy us. 


If recognition translates to action, Labor Day 


1983 will be a much happier time. 


eee. a ee ae — re | 


70 Hegenberger Road, Oakland, Calif. 94621 


Jt. Western Freight 
Delta employees transfer to 
C.M.E. approved at hearings 


The August Joint Western 
Freight hearings were held in San 
Diego, and Local 70 had a num- 
ber of significant cases heard. 

The Delta-California Motor 
Express change-of-operations 
concerning Delta’s withdrawal 
from intra-state business was 
heard and approved. Under 
terms of the settlement, current 
Delta employees will be afforded 
the opportunity to transfer to 
C.M.E. Six Local 70 members 
will move to the C.M.E. terminal 
in San Francisco, and ten mem- 
bers will be afforded the oppor- 
tunity to bid the C.M.E. terminal 
in Oakland. The employees who 
move will dovetail seniority in the 
new operation. Employees who 
are not successful in bidding, who 
may be laid off at Delta, will have 
a two-year “window.” If work in- 
creases at C.M.E.., they will then 
be called to fill job openings and 
allowed to dovetail their seniority 
upon reporting to work. 


Two-year ‘“‘window”’ 


Business Agents Bob Freitas 
and Dick Durossette—with the 
assistance of Shop Stewards John 
Petersen and Dick Medeiros of 
C.M.E., and Bill Peebles and 
John Moisa of Delta—opposed 
the granting of the change-of-op- 
erations. Once the decision to 
grant was made, however, they 
succeeded in working out a satis- 
factory number of transfers (16 


Attendance 
problem 


The Membership at its June 24 
meeting discussed diminishing at- 
tendance at regularly scheduled 
meetings. By a unanimously ap- 
proved motion the membership 
selected the September Stewards’ 
meeting for discussion of this 
problem. All members are invit- 
ed to attend this meeting. Mem- 
bership input is essential to estab- 
lishing a program that encourages 
membership involvement in un- 
ion affairs. 

Plan to attend the September 
Stewards’ meeting. 


overall) and establishing a two- 
year “window.” 





Freitas 


Chuck Mack, Bud Pratt, and 
Dick Durossette combined to 
present the Local’s grievance 
against Pacific Pipe. This com- 
pany had been found guilty of 
violating the sub-contracting sec- 
tions of the Master Freight agree- 
ment a little over a year ago. They 
refused, however, to pay any 
monies to the member involved, 
and had forced the Local to go to 
court to affirm the original griev- 
ance decision. Even though the 
courts upheld Local 70’s position 
and affirmed the grievance 
award, the company still refused 


to pay. 


Important decision 


The matter was again slated for 
hearing at the Joint Western, and 


70 not agreeable 


September, 1982 


after the company failed to get an 
injunction to prevent the case 
from being heard, they appeared 
and made a presentation. The 
Committee, after hearing argu- 
ments, awarded the member, 
Harold Cody, who attended the 
hearing, $8,000 in back pay plus 
appropriate Pension and Health 
& Welfare contributions. They 
also held the company liable for 
violations that have occurred 
over the past year, as long as they 
occurred within the jurisdiction of 
Local 70. 


MEMBERSHIP 
MEETINGS 


Local 70’s General Mem- 
bership Meetings are held 
on the fourth Thursday of 
each month, commencing 
at 8 p.m. There has been no 
cancellation of meetings 
during any of the summer 
months. 

The meetings are con- 
ducted in our Auditorium, 
located at 70 Hegenberger 
road, Oakland, California. 














This decision was not only sig- 
nificant in terms of money won, 
but in establishing the precedent 
that a firm—if it disagrees with 
the monetary calculations of the 
Union—must return to the Griev- 
ance Committee to have the mon- 
ey matter determined. Pacific 
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Renegotiation of C.M.E. 
contract Is criticized 


Secretary- Treasurer Chuck 
Mack, President Jim Muniz, and 
Business Agent Dick Durossette 
criticized the Teamster-California 
Motor Express contract, ratified 
last month as noted in the story 
in the main section of the North- 
ern California Teamster, claiming 
that it would lead to “other em- 
ployers seeking to renegotiate 
their agreements and establishes 
a dangerous precedent for 1985.” 
They advised members of 


C.M.E. in a morning meeting, 
and also Stewards, that Local 70 
has no intention of renegotiating 
any agreements that have already 
been completed. 

Mack observed that if there are 
no economic increases in the sec- 
ond and third year of the C.M.E. 
agreement “the company can ex- 
pect some mammoth increases in 
1985, and a bargaining climate 
that will be charged with emo- 
tion.” 
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Moving industry 





Phone 569-9317 





Bekins strike win 





After a two-week strike, Be- 
kins Moving & Storage and Lo- 
cals 70 and 315 reached agree- 
ment on a new three-year 
contract. 

The strike began as a result of 
employer demands to rewrite the 
agreement completely. They 
wanted to change the hourly rate 
of pay to a piece-work rate, with 
the elimination of overtime after 
eight hours. They also proposed 
to eliminate the Maintenance of 
Benefits on Health & Welfare, to 
reduce vacation, holidays, sick 
leave and cost-of-living, and to 
take away the discipline protec- 
tions in the current agreement. 

The employees from both lo- 
cals unanimously rejected these 
“takeaways,” and after last-min- 
ute efforts by the locals to prevent 
a strike failed, they initiated eco- 
nomic action. 

Local 70 Business Agent Steve 
Marinkovich and Local 315 Presi- 
dent Bruce Henricus reported 
that the Bekins negotiations were 


Tuesday night phone: 569-7171 


30 days of disability. 


Sick Benefits eligiblity. 
Section 4 reads as follows: 


month period. 


Chairman—Ray Arroyo 


SICK BENEFIT FUND 


Monthly Meetings—2nd Tuesday at 7:30 p.m. 


brings new contract 


probably the toughest they have 
faced in their careers. “It’s only 
because the members were solid 
in their position for a reasonable 
and decent contract that we were 
able to overcome and win this 
strike,” they said in a joint state- 
ment. 

After two weeks in the street, 
the company came to its senses, 
provided economic increases in 
each year of the agreement, 
maintenance of benefits on 
Health & Welfare, and additional 
pension benefits.- The cost-of-liv- 
ing protection in the current 
agreement is also maintained. 
Just as importantly, the efforts by 
the employer to water down the 
contract failed, and the protec- 
tions that our members needed 
have remained in the contract. 

Participating with Marinkovich 
and Henricus in negotiations 
were Local 70 Shop Stewards Bill 
Buford and Bob Zellman, and 
Local 315 Shop Steward George 
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Day phone: 569-9317 


Claims for Sick Benefits must be filed at Local 70’s office within 


NOTICE 


At the Stewards Meeting in August, members of the Sick 
Benefit Committee asked that Section 4 of the Sick Fund By- 
Laws be reprinted to avoid further misunderstandings regarding 


A member depositing an Honorable Withdrawal Card or 
Transfer Card, or is reinstated, shall not be eligible for any 
disability benefits due to injury sustained or illness suffered 
within a six (6) month period after said Card is deposited, or after 
said reinstatement; that is, there will be no liability for payment of 
benefits for any disability having its inception during this six (6) 


SICK BENEFIT COMMITTEE 


Co-Chairman—Lee Hafley 


Auditor—George Wells 
Members: Frank Arroyo, E. L. ‘‘Al’’ Baratto, Jim Dodge, 
Vern Fielder, Gus Limon, Art Nobre, Harold Cody 


Reminder—Dues must be paid on a current basis in order to be 
eligible for Sick Benefits. 
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_ Steward’s Corner 


by Bob McAlister 





AT NORTH WEST—Left to ot are Chief Steward Ray Ledee 
Local 70 Secretary-Treasurer Chuck Mack, and Steward Al 
Stafford.The other North West stewards, who were not available for 
this photograph, are Jim Sharp on the swing shift and Dale Pereira 


on the graveyard shift. 


September’s featured Stewards 
are two of Local 70’s Stewards at 
North West Transport. 


Ray Leduc 


Chief Steward at North West is 
Ray Leduc, who has been a 
Teamster for twenty-eight years 
and Chief Steward at that termi- 
nal for the past two of those years. 

Ray and his wife Donna are the 
parents of four children—Joey, 
Renee, Gena, and Jackie. The 


Leduc family home is in Hay- 


ward. 

Among the hobbies Ray en- 
joys are fishing, trapshooting, and 
baking. 


Al Stafford 
Another Local 70 Steward at 


North West is Albert Stafford, a 
28-year member of our Union. 
Al and his wife of twenty-nine 
years, Carol, are the parents of 
two children, Jan and John. They 


also have one grandchild, Mike.. 


The Stafford family has made its 
home in Castro Valley for the past 
forty-nine years. 

Hobbies enjoyed by Al include 
trapshooting, fishing and bowIl- 
ing. 

North West Transport is one of 
the successes of Local 70’s Picket- 
ing Program. This firm was orga- 
nized two years ago. The contract 
was negotiated by Secretary- 
Treasurer Chuck Mack who has 
been 70’s representative there. 
We now have twenty-five mem- 
bers employed by North West. 


By-Laws 


Work on 
revision 


Local 70’s newly-constituted 
By-Laws Committee held its first 
meeting in early August. 

The meeting was organiza- 
tional in nature. The Committee 
spent its time discussing meeting 
dates and procedures and policy. 
It is expected that the Committee 
will meet over the next several 
months in efforts to finalize an 
updated version of the Local’s 
By-Laws. 

The By-Laws Committee was 
elected at the May membership 
meeting, and its members are the 
following: Craig Albini, Francis- 
co Arroyo, Robert L. Baker, 
Lawrence Dias, Peter Gemma, 
John Gomez, Marlene McNeill, 
Emil Radloff and Daniel Varela. 


During 1987 


1 out of 5 
nad no job 


WASHINGTON, D.C. (TNS) 
—Nearly one of every five Amer- 
ican workers was out of a job 
sometime during 1981, according 
to the Department of Labor. 

The federal agency said al- 
together there were 23.4 million 
Americans who were without 
work at some point. They repre- 
sented 19.5 percent of the nearly 
117 million people in the work 
force. 

Figures from the Bureau of La- 
bor Statistics showed that almost 
three million workers went 
through all of 1981 without having 
a job. 


Its the same story elsewhere too 


PARIS, FRANCE (TNS)— 
Unemployment is increasing at 
a rate faster than anticipated 
among major industrial nations, 
according to the Organization for 
Economic Cooperation and De- 





Agrees with Labor 


velopment (OECD). 

QECD spokesmen said re- 
cently joblessness in its 24 million 
countries will total 31 million by 
the end of 1982. A year ago, 
OECD had predicted the figure 


would be 28.5 million. 

The current projection is for 
unemployment of about 9 per- 
cent—or nearly 350,000,000 peo- 
ple—of the total work force out of 
jobs. 


“§ President's 





4Report 





As has been reported in pre- 
vious issues of this paper, we are 
still in the process of negotiating 
expired agreements with the com- 
panies that have not signed cur- 
rent agreements. 

I find this year to be one of the 
most difficult years in consum- 
mating agreements with employ- 
ers. Most of them have been 
claiming that they have been los- 
ing money and cannot afford in- 
creased wages and benefits. One 
of the most disturbing of the re- 
cent contracts settled is that with 
California Motor Express. It pro- 
vides for three additional starting 
times, and it pays the 47 cents in 
wages the first year (1982), but has 
no specific increases for the re- 
maining two years of the agree- 
ment. Even though all locals in 
Joint Council 7 recommended to 
their members employed at 
C.M.E. that they reject the com- 
pany’s offer, a statewide vote was 
taken and tallied and the overall 
results ratified this agreement. | 
assume that other employers will 
be taking a hard look at this 
agreement, and possibly ask for 
some relief from agreements that 
they have already signed. 


Gloomy jobs forecast 


The unemployment picture in 
our Local Union is still bad. 
There are many members who 
have been laid off and not called 
back by their employers because 
of the slackness in work: Some of 
our members have lost wages and 
benefits due to these layoffs and, 
unfortunately, have not been able 


Youth unemployment, said 
OECD, was double that of the 
overall labor force among indus- 
trial nations. 





Judge blocks Davis-Bacon amendment 


The open shop movement nearly pulled off the coup of the past 


half-century. 


But thanks to a preliminary injunction issued by a federal judge in 
Washington, D.C., the Labor Department’s new Davis-Bacon regula- 
tions were blocked from taking effect July 27. 


of workers in a trade. The new rate would be that of a majority of 
workers in an area or a weighted average. 

Another major change would allow two helpers for every skilled 
worker, with helpers working across craft lines. 

IBT President Roy Williams and other union leaders strongly 





Since early ’30s 

When the Davis-Bacon Act was enacted in the early 1930s, the 
aim was to establish decent wage standards and working conditions on 
federal projects. This was to prevent fly-by-night or unscrupulous 
contractors from winning contracts with low bids and then doing the 
work by importing cheap and unskilled labor. 

Over the decades, open shop contractors and big business have 
tried to get Congress to repeal Davis-Bacon so they could work non- 
union. Failing that, groups like the Associated Builders and Contrac- 
tors and the Business Roundtable, which is made up of chief executives 
of major corporations, get the Labor Department to propose new 
regulations. 

Weakening proposals 

One major change would abolish the “30 percent” rule, which sets 

the prevailing rate on government work at the wage paid to 30 percent 


protested the new regulations. They said the changes would under- 
mine wage levels and benefits and take hundreds of millions of dollars 
out of the pockets of workers. They also said the expanded use of cross- 
craft helpers would destroy the apprenticeship system under which 
young workers move up the skill ladder. 


\ 


Judge agrees 


Judge Harold H. Greene agreed with labor in Block the new 
rules pending a full hearing. He noted that Davis-Bacon has stood the 
test of time under eight presidents and fifteen secretaries of labor. 

IBT members should recognize the danger of the proposed reg- 
ulations. It makes no sense to turn over the construction of America’s 
bridges, dams, highways, power plants, schools and factories to anti- 
union contractors who only want cheaper labor and bigger profits. 

—Teamsters News Service 


to secure employment elsewhere 
to meet their obligations. 

U.S. Government reports indi- 
cate that there are over ten and 
one-half million people out of 
work at the present time, and that 
a decrease in this unemployment 


is not forseeable during the re- | 


mainder of this year. Projections 


are that it should decrease some- — 


what at the end of the first quarter 
of 1983. As we have seen many of 
the projections made by the 
Federal Government over the 
past few years borne out, it seems 


unlikely that this one is going to’ 


be any different from its previous 
projections. 


H&S premium increases 


At the last meeting of the 
Health & Welfare Trustees, in- 
creases In premiums were enact- 


ed which are to be put into effect 


October 1, 1982. All employers 
will be billed accordingly. These 
increases will also apply to mem- 
bers who are paying their own 
Health & Welfare. They, too, will 
be notified of such increases. 

As this paper goes to press, 
Nakashima’s T.V. & Appliances 
in San Leandro and Crossroads 
Furniture in Hayward still have 
informational picket lines at their 
establishments. The purpose of 
these is to make the public aware 
that these businesses employ driv- 
ers with wages, hours, and condi- 
tions substandard to those in Un- 
ion contracts. 

Fraternally yours, 

James R. Muniz 

President 


Analysis 


A truck 
is safer 


WASHINGTON, D.C.(TNS) 
—Tractor-trailer safety on the 
highway exceeds that of the pas- 
senger cars, according to federal 
government data. 

Records from the Department 
of Transportation and the Na- 
tional Safety Council show that 
tractor-trailer combinations were 
involved in 12.1 accidents per mil- 
lion miles compared with the rec- 
ord of autos in 20.7 accidents per 
million miles. 

An analysis of 5,000 accidents 
involving trucks was found by 
DOT to show that truck drivers 
were not at fault in 60 percent of 
the road mishaps. 

It was also determined that ac- 
cident severity was influenced 
more by the location of the wreck 
than by the size or the weight of 
the vehicles involved. 


a 
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Freight 


List new 
pay rates 


Most agreements have now 
been completed for employers 
party to the National and Western 
Master Freight Agreements. The 
length of negotiations has delayed 
the printing of new contract 
booklets. Because of the different 
settlements reached with inter- 
state carriers and intrastate car- 
riers, we felt it important to in- 
clude in this edition of Local 70 
News the current rates of pay in 
the Freight Agreement. 

1. Trucking Management, Inc. 
—National Teamsters Freight set- 
tlement covers interstate carriers 
and California Motor Express. 
Effective April 1, 1982, wage rates 
are as follows: 

Trucks carrying less than 10,500 
Ibs., $13.41% hourly; $107.32 
daily. 

Trucks carrying more than 


10,500 Ibs. or Semi Unit, $13.54 


hourly; $108.32 daily. 

Set of Doubles, $13.66% 
hourly; $109.32 daily. 

Broken Time, $14.09 (2-hr. 
minimum). 

Helper and Casual, $13.41% 
hourly; $107.32 daily. 

All employees who do not work 
80 straight-time hours in a calen- 
dar month are also entitled to an 
hourly Health & Welfare contribu- 
tion of $1.14 in addition to the 
wages indicated above. 

2. Rates of Pay for California 
Carriers and Local Drayage 
Companies: 

‘Trucks carrying less than 10,500 
lbs:, $12.94% hourly; $103.56 
daily. 

Trucks carrying more than 
10,500 Ibs. or Semi Unit, $13.07 
hourly; $104.56 daily. 

Set of Doubles, $13.19% 
hourly; $105.56 daily. 


LOCAL 70 NEWS 


Rathjen Liquors 


First new liquor 
house agreement 


Business Agent Dick Du- 
rossette advises that Local 70 
reached a settlement with Rath- 
jen Liquors in Union City. This is 
the first of the liquor houses in 
Local 70’s jurisdiction to come to 





Durossette 


terms on a new agreement. It is 
believed the Rathjen settlement 
will set a pattern for both the 


Broken Time $13.62 (2-hr. 
minimum). 

Helper and Casual, $12.94% 
hourly; $103.56 daily. 

All employees who do not work 
80 straight time hours in a calendar 
month are also entitled to an 
hourly Health & Welfare contribu- 
tion of $1.14 in addition to the 
wages indicated above. 

Under provisions of all new 
Freight contracts, newly hired se- 
niority employees earn 80 percent 
of the Freight rate of pay for their 
first six months of employment, 
and 90 percent of the rate for their 
second six months of employ- 
ment. After one year, they earn 
the full rates of pay under the 
agreement. 

If you have any questions con- 
cerning your rate of pay, contact 
your Business Agent. 


DUES PAYMENT NOTICE 


Article X, Section 5(c) of the International Constitution 
provides that any member who shall be three months in arrears 
in the payment of dues, fines, assessments or other charges shall 
automatically stand suspended at the end of the third month, and 
shall not be entitled to any rights or privileges of membership. 


All collective bargaining agreements in Teamsters Local 70 
provide for termination of employees who fail to maintain their 


membership in our Local Union. 


Failure to pay dues leads to suspension. Suspension leads to 
termination of employment. Please pay your dues promptly so 
that it will not be necessary to suspend and/or terminate you. 


No other notice on dues delinquencies is sent to members 


prior to their suspension. 





McKesson and Haas negotiations 
which will follow. 

Durossette says the settlement 
did not come easily. Negotiations 
were lengthy. Almost every 
provision of the collective bar- 
gaining agreement was discussed. 
The company hired the Fastiff 
law firm and offered a broad ar- 
ray of “takeaways.” They even 
indicated that they would be 
going out of the trucking busi- 
ness, and had proposed to give 
their delivery operations to Di 
Salvo Trucking. 


Firmness pays off 


During the course of negotia- 
tions, after the company deter- 
mined that the employees would 
not accept their proposed “take- 
aways’ without a strike, it modi- 
fied its position substantially. The 
final contract provides for eco- 
nomic increases in the second and 
third year, with additional pen- 
sion benefits and maintenance of 
benefits for Health & Welfare. 
The working conditions, outside 
of some slight modifications, will 
remain the same. | 

Durossette credited the em- 
ployees at Rathjen for their firm 
stand. “It prevented massive con- 
tract rollbacks,” he said. 

Negotiations on the McKesson 
and Haas contracts were under- 
way at the time this article was 
written. 


Bargaining 
gets more 


WASHINGTON, D.C.— 
Unionized blue-collar Federal 
workers whose pay is fixed 
through collective bargaining 
earn an average of 26 percent 
more than those whose pay is set 
administratively, government au- 
ditors said yesterday. 

The General Accounting Of- 


| fice, in a report prepared for Con- 


gress, said a survey of 1981 wage 
levels found that in 46 of the 48 
comparisons it conducted the 
worker whose wage level resulted 
from bargaining got more than his 
counterpart whose pay was ad- 
ministratively determined. The 
differences ranges from $491 to 
$13,583 a year, and averaged 
$4,857. 


—Associated Press 
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Plumbing strike 


Last-minute efforts to avert a shutdown in the plumbing industry 
failed when the employers’ representative reneged on an agreement he 
reached with Teamster locals. 

The employer representative had met with Teamster officials and 
reached an economic agreement he said he would recommend. He 
recommended—but against the proposed settlement, and Locals 70 
and 853 picketed Familian Supply. The employers in return locked out 
Teamster members at the majority of plumbing houses in the Bay 
Area. Teamster members are now carrying signs advising potential 
customers and the public of this lockout. 

This dispute was almost predictable from the beginning. The 
employer proposal was loaded with “takeaways.” They sought to 
revise almost every section of the agreement. Despite many meetings 
and protracted bargaining sessions, the employer maintained a re- 
calcitrant attitude throughout. The failure to recommend was the final 
straw. As of this writing no further negotiations are scheduled. 


Agreements reached 


As you will read elsewhere in this edition, ageements were 
reached with the household industry by Business Agent Steve Marin- 
kovich, and with Rathjen Liquors by Dick Durossette. Both contracts 
involved extremely hard bargaining. The household settlement with 
Bekins was only achieved after a two-week strike. At Rathjen we were 


‘more fortunate, and were able to turn around what looked like a sure 


strike. 

As this paper goes to press, Business Agent Marty Frates advises 
that he has reached a tentative agreement with Oakland Scavenger Co. 
That contract affects approximately 700 members of our union. The 
contract must still be ratified by the members. 

Other negotiations still continue—Sea-Land, Feather River—and 
Bud Pratt and I still have a meeting or two left on the Steel contract. 


On the road 


The presidency of the Joint Council has increased my respon- 
sibilities somewhat, but I have still found it possible to visit terminals 
within Local 70’s jurisdiction on a regular basis. I have always believed 
that a union official, to be effective, must maintain a close relationship 
with the member he or she represents. Listed below are terminals that I 


have visited in the latter part of July and the first part of August. 


Consolidated Freightways in Hayward, North West Transport, 
Kilsby Supply, R.C. Cola, Milne, Moore Business, 7-Up, Ryder, 
Bekins picket line, Quaker State, Santa Fe, Markus Hardware, Union 
Paper, Pucci Fish, West Coast Crab, Union Machine, C.M.E., All- 
trans, American Steel, Pacific Pipe, A & J Trucking, P.I.E., M.D.S., 
LAWI, Seaport Auto, Acme Freight, Peters, G.I. Truck, Custom 
Delivery, Wells Cargo, Rubenstein Plumbing, Balaam Bros., Delta, 
McKesson Chemical, R. & B. Supply, Consumers Distributors, 
Yellow Freight, McKesson Drug, Better Services, Transcon, New 
England Lead, Baldwin, Middleton Welders, Romeo, National Can, 
System 99, Cal-East, Rodgers Trucking, Interbake Foods, Peterson 
Tractor, Aladdin Heating, I.M.L., Amfac Plumbing, Familian Supply, 
Hunt Foods, Jorgensen Steel, Stewart Drayage, E.T.M.F., Allied 
Supply, McLean, Di Salvo, B.W. Norton, Jay-N Furniture, Globe 
Supply, A.B.F., Echo Sales, Oakland Schools, Scott Plumbing, 
McGrath Steel, Atlas Engineering, M & N, and Nielsen. 


Labor rally 


Labor throughout the Bay Area has set aside October 24th for a 
parade and rally in San Francisco. This event is being sponsored by the 
Teamsters, AFL-CIO, I.L.W.U. and other independent labor organi- 
zations. Its theme is “Vote Labor for Jobs and Justice.” 

Local unions will march up Market Street in San Francisco to the 
Civic Center for a rally. The event will begin at noon on the 24th, and 
will end at approximately 3 p.m. Local 70 will have a delegation 
participating. It is hoped the demonstration will draw attention to the 
high rate of unemployment throughout the Bay Area and the nation, 
and also call attention to the lack of effort on the part of the Reagan 
Administration to deal with the problem, and, some might argue, the 
lack of care. 


More for management 
The price our members have had to pay for what amounts to a 
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Hearings (from Page A) 


Pipe resisted and sought to have 
the first decision nullified because 
no money amount had been spec- 
ified. 


Biweekly payday bid 

Garrett Freightlines sought a 
biweekly payday for all the 
unions in the Western Conference 
with which it deals, including Lo- 
cal 70. Chuck Mack and Steve 
Marinkovich argued that such bi- 
weekly payday violated State la- 
bor law in California and, there- 
fore, could not be implemented. 
The Committee excluded all Cal- 
ifornia Locals from the bi-weekly 
payday. It further found that if 
the law in California changed, the 
company could not automatically 
implement a bi-weekly payday, 
but would have to return to the 
Committe for approval. 

Local 70 lost a case against 
Garrett that pertained to Sick 
Leave. At issue were the Sick 


Leave rights of a casual who had 
been recalled to work tempo- 
rarily. This was one of the first 
interpretations of the newly nego- 
tiated Sick Leave language. 


Call B.A. right away 


In the case heard, the employ- 
ee had worked two days, called 
off sick two days—which he 
would have worked if he had not 
been ill—and then returned to 
work following his illness and 
worked three additional days. 
Because the employee had not 
worked five consecutive days pri- 
or to his illness, he was deemed 
not entitled to Sick Leave. 

Any questions relating to Sick 
Leave interpretations should be 
brought to the Business Agent’s 
attention immediately. There are 
some circumstances where mem- 
bers may well be entitled to Sick 
Leave benefits, even though 
working casually. 


Movi ng (from Page A) 


Mulck. 


Marinkovich also reports that 
agreement has been reached with 
other employers in the Moving 
and Storage industry. U.C. 
Global was the first firm to reach 
an agreement. After a 16-hour 
marathon bargaining session, the 
company came to terms with the 
two locals. The U.C. Global pact 
established the pattern that was 
later followed with the rest of the 
industry. This contract was ap- 
proved by a substantial margin 
and was reached without a work 
stoppage. 

After an all-night bargaining 
session, agreement was reached 
with North American-Greater 


Mack (from Page C) 


Bay. The contract is essentially 
the same agreement that was 
reached with Bekins and Global, 
with some minor modifications. 


This agreement was also ap-: 


proved overwhelmingly and was 
reached without a work stoppage. 

Marinkovich expressed his ap- 
preciation to Global Stewards 
Tony Castillo and Leonard Pal- 
kovik, and North American Ste- 
wards Ron Hermanson and Bob 
Fredrickson, for their participa- 
tion in the negotiations. He also 


thanked the members working in 


the household industry for their 
patience during what proved to 
be long, drawn-out, and ex- 
tremely tedious bargaining. 


depression-ridden economy is great: Unemployment—or at least un- 
der-employment, low wage increases, and contract negotiations where 
the employers try to negotiate out of the contract conditions that have 
existed for years. There is another side, however, and that is one being 


enjoyed by management. 


Business Week’s Annual Compensation Scoreboard for 1981 
shows that top management made gains, both in compensation and tax 
breaks. Total compensation for top officers at 288 large corporations 
which were surveyed rose an average of 15.9 percent annually. That is 
5.5 percent above the 10.4 percent 1981 cost-of-living increase. Couple 
this with the 1981 Tax Act, and it is not unusual for business leaders to 
be pocketing hundreds of thousands—if not millions—of additional 


dollars. 


The chief executive officer’s salaries, plus bonuses, at Ford Mo- 
tors for 1981 totalled $440,000. The chief at A. T. & T. made $889,000: 
and Exxon’s executive officer came out with $992,000 for the year. 
Consolidated Freightways’ and Safeway’s chief executives made 
$490,000 and $375,000 respectively. Times are tough? 


Quick notes... 


. Local 70 members at A. & B. Garment and Dart Transporta- 
tion turned down the employers’ contract proposals. Bargaining will 
resume with those companies shortly. 

. . [he Container agreement reached with Alltrans has also been 
signed by Baldwin Trucking and Lodi Truck. P.M.T., Container 
Freight, and Shippers Imperial are now reviewing the agreement. 

. The Picketing Committeee has designated a California freight 
carner for future action. It is hoped that we will be ready to move 
against this carrier in mid-September. 


‘Faternally yours, 
Chuck Mack 
Secretary-Treasurer 






LOCAL 70 NEWS 


To Congress 


Go look, 
Says Roy 


WASHINGTON, D.C. (TNS) 
—Roy L. Williams has urged 
Congress to hold hearings across 
the country to see first-hand the 
severity of joblessness in the 
trucking industry. 

Such a look-see, said the gener- 
al president of the Teamsters Un- 
ion, is necessary to generate cor- 
rective action by Congress. 

Said Williams: “With the lay- 
offs we have seen in the past year, 
we know we have trouble. We are 
now asking Congress to address 
the problem by according dis- 
placed workers income protec- 
tion and priority reemployment 
status, as have been given other 
workers affected by governmen- 
tal programs in the past.” 


Layoffs almost 30 percent 


Williams said recent congres- 
sional hearings on the effects of 
deregulation on trucking brought 
to light actual figures of layoffs as 
determined by a Teamsters Un- 
ion survey. 

A second Teamster survey has 
shown that the alarming rate of 
layoffs has now increased to near- 
ly 30 percent. 

Williams said it would be help- 
ful if hearings were taken to the 
people in various parts of the na- 
tion so the law-makers could see 
for themselves how severe is the 
problem. 

“Talk to our unemployed peo- 
ple,” said Williams, “and see how 
bad things are.” He added that it 
was not too late to restore some 
order to the troubled trucking in- 
dustry. 


Recovery plan 


Under Williams’ leadership, 
the Teamster Union has proposed 
its own 10-point recovery plan to 
guide the trucking industry back 
into good fiscal health. The plan 
was presented in Capitol Hill tes- 
timony. 

A key feature of the recovery 
proposal remains a Teamster re- 
quest for an employee protection 
program as was sought when the 
deregulation legislation was being 
debated prior to its enactment in 
1980. 


1? MEMMOWAT7 


BELMONT, HARLEY V., July 5 
BRAMELL, JAMES A.., July 5 
COY, DONALD E., July 24 
GRASSI, MIKE, July 22 
HUNT, EARL C., July 29 
KING, CLIFFORD, July 15 
LOMELINO, MANUEL, July 15 
PICCIRILLI, PAUL D., July 13 
REDFORD, BENNIE, July 26 
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BROTHERHOOD OF TEAMSTERS AND 
AUTO TRUCK DRIVERS—LOCAL NO. 70 
STATEMENT OF FINANCIAL POSITION 


DECEMBER 31, 1981 
Notes to Financial Statements 


Note 1: Significant Accounting Policies. Brotherhood of Teamsters and Auto Truck 
Drivers, Local No. 70, prepares its books and records in accordance with generally 
accepted accounting principles as applicable to labor organizations. 


Teamsters Local 70 is a non-profit entity, and, as such, is no 
state taxes. The year end is December 31. 


t subject to federal or 


Note 2: Contingent Liabilities. Teamsters Local No. 70 is involved in several legal 
proceedings, and, except as listed below, legal counsel believes judgments, if any, 


will have an immaterial effect on these financial statements. 


Teamsters Local No. 70 is involved in litigation with Granny Goose Foods, Inc., et 


al. The proceedings are at the appeal level with the initial decis 


ion in favor of Granny 


Goose and a judgment in excess of three million dollars against Teamsters Local No. 
70. The “Order Staying Execution Pending Appeal” restricts the financial activities of 
the union. Among these restrictions, $200,000 certificates of deposits have been 
deposited with the court and are unavailable for general union use. 








ASSETS SCHEDULE 1 
Cash: 
Fegister FUNG en. carne tebe ds $ 550 
General Checking Account...........-- $ 78,787 
Certificates of Deposit (Note 3)......... 300,000 
Banker's Acceptance—25,000 face 
maturing April 19, 1982.............. 24,031 
Savings Accounts—Sick Benefit Fund ... 21,358 
424,176 
ete Gai salon cca ares Nokes ss 424,726 
Fixed Assets: 
UO AS i ae Aim Sea 173,643 
Te A i ee A nen eee $615,367 
Less accumulated depreciation ......... 133,842 
481,525 
Furniture, fixtures and equipment ....... 99,244 
Less accumulated depreciation ......... 86,248 
12,996 
Net Book Value s5, cc. e vier. 668,164 
Other Assets: 
U:S. Savings GondS. ie. .cck ccsens eee. 5,000 
ERAS RSONR lets a .ccce na naele minis. «0 $1,097,890 
LIABILITIES 
Payroll taxes payable......-...-.-.-+-45: $ 
Per capita taxes payable...............-- 31,830 
Benefits payable. ..........-..--.0eeeees 10,506 
Total Liabilities.................. $ 42,979 
RETAINED EARNINGS 
Balance, January 1, 1981...............- $998,948 
Net Income Year Ended 
December 31, 1981................. 55,963 
Total Retained Eamings ........-. 1,054,911 
Total Liabilities & Retained Earnings $1,097,890 
SCHEDULE 2 
Revenues: 
THM Ko eon x eT MEAT ae one ot a atlas $1,791,226 
Initiations and reinstatements................005 116,764 
Withdrawals and transfers. 0... 0... 0c cece eee 254 
Assessments and fines (includes sick, 
building and benevolent dues) ..........--.+-. 82,052 
Uris FOr GNIGIIHUtets res ics e in.c? vc cinniete as ecw hom 6,290 
Receipts from Affiliates ............0. eee e eens 1,285 
Sale OF SUDONGR Tanne kote snake ctetd cc.cle suse, tle; a0 3,354 
PROE OS eh. tots ate ararnaoc ie crs aN Sane exp halo a8 18,100 
Expense reimbursements and miscellaneous ..... 37,622 
Rt, So Oa arag! CPS OGICO GUAR err Sekt 59,901 
ISETETIOG TONING «crc os re siete) Panels oho cinalss 24,958 
MAU FIECOIOS ois hciSres ere pha tales ano Flos $2,141,806 
Expenses: 
CERIO ORIG WARGO 5 ram co cieiste cies ¥o.0.5 oh Sale opiate 888,320 
Expense allowances. ...........-..5.: ry, 83,570 
Per capita taxes, Schedule annexed............. 386,650 
DOORBOIONIONES sisi gih 20k 220s seus fan ands os aa 2,817 
SOT TLPIENRUCERG SASS ote is cake dane el Mia’ cafe srw atiele% ove 8,059 
Benefits, Schedule annexed... ....... 00.550 e eee 296,232 
Funds for trarisinitlal. oc ccecis airs. cess oa erm eterna 6,691 
PRB O68 a. oii cce ts ccee cfouinejs vies vayueecee 3,166 
FIOIUINGS—INitlAtIONGS ~~ ice isles nom bleleca diee ele e'es 14,300 
PLOT OUT iiss Cajcsice oles sialgiee Ea ne omnes ote 758 
Office and administration, Schedule annexed ..... 129,045 
SIMIC ous ace ays bias b Sea Papo ea anes Perse 26,351 
PAP REOR Sik, hte Nistor te cintan tein, ial oe a oh wipintala le 23,996 
Other professional fees its Pern COE ee ee 6,108 
TAMGRS € nc Rae Grease wo pothesis’ bats, vle ees 70,284 
Meeting and committee .......- 665-6. seers eeeee 13,326 
GMM RDOTIOO) <3 65 chee See Shs tw se eee 5,274 
PING GIDOTIOO soccer alliage eth oty sane re 43,820 
ODE ROTTER occ ars,. occ casgictatele Martie aos oPitiale vials 18,597 
Other activities, Schedule annexed............-. 57,314 
COOSRINZNNG = sto nics so ese ele eee ow sera tos 1,165 
Torkel EXTGNOBS esos 9.i wares Set sds ae 2,085,843 
NGL INGUIN Ss oc cae tuih ot atc caw dd $ 55,963 
SCHEDULE 3 
Per Capita Taxes: 
int'l Brotherhood of Teamsters ..........---. cee cece eee eens $239,899 
Peete CROLMICAL ING roles iain ow 0 ck 0 a peciore ls ccprecwis Wiebe eA preva eivides y He Ho 57,389 
Western Conference of Teamsters .... 2.0... ccc cee cece eee eens 65,696 
aint GOUNCE: NGFSE ore aires iewintine Fate eh eed’ we anwetee elem ners 2,376 
Contra Costa BlOOd Bank =... ccc ccc ccc rece vecseacerererecer 18,141 
Contra Costa Health and Welfare Council... 0.2... cee eee eee 120 
Contra Costa Building Trades. .... 2.0.6... cee eee een eee 2,160 
No. California United Food and Drug .-.. 6... 0-6 rene rece teen ene 360 
Bay City Metal Trades.............. Od en eae 6 als sek PEE SS 337 
Pacific Coast Metals Trades ... 6... csi cs ieedie ese re cee scunenereaens 172 
TORN cc alt i ccche ia eee Pee pee Speke nue SAT otasDcataver age vectra $386,650 
Benefits: 
Pacific Guardian, life insurance . ASE oie tea ..$ 58,296 
Teamsters Life Insurance, life insurance . PG rh a ep Ee 1,279 
East Bay Drayage, health and welfare ..... 0.0... +. se cece e ee naes 47,091 
Western Conference Pension Trust Fund pension a te ora eS 74,510 
OCAUTOs OLE OF WOT a5 wisn o> Wareta a ahialvis favereei hing lore lai Aincelysiniein' >, nis 1,285 
tiocal70, retifee: dues. 5s Fans err ie sails Rey oy 2 Oe . 599 
TE [fo eee oe eee ett Bae Per Robe (RENE STMT Coir soe 80,433 
Life with dues—Kansas City Life... 2.0... eee ee ces 32,739 
OR tes ny SRS RS he cans dtn ie meek natea Vie .ate bye SRE $296,232 
Office and Administration: 
Sunplion and panirig sisicaa 27.10 Sale Saris Wa dipenes Shee ric cite 1 kOe 
PRINS cS nis peep neon We WTF tovca¥alms WA INALTER SPL 6.2 via aaa vit a an 
Telephone and telegraph... ... 1... cece ee cece centre rere neces 30,334 
RRA ee Le ts ora arin pinata RurOOr are 4'b\0)0:8 wie wb sopangoise 19,982 
Flowers; Cards And DIDIOS «ic. eee ee seat w ene veers edeeeas 1,276 
Machine MaintONanCe...<.c..cc ence ccs erc eects eeeekeceneenene 3,182 
Hin ere Mera err RE SUS sae ire cal babe odie. oka Satna DONOR ToL AT eau te tae aes Biel sos 38,174 
Uinlarl DUTLONS ts «occas laren oe cece Oe a re Ran? Se 529 
Office expense ....... WER ree Rd’ a SPST SP ETe aineteeTe els caja 3,495 
SOCUIY GUA ass ooo. cena cde Dears wy cele ce awan ne ea ved anmmet 2,101 
ORGS, co's, bes irae een | RE or TN yf pe ee $129,045 
Other Activities: 
Education and publicity................ a SSS a $ 15,205 
StQWEFKS EXPENSES... kc cece eee eee tareesrareeeeegsesees 4,130 
Building maintenance ........... 6c c eee eee ee ee eens ene eens 26,416 
Interest—building mortgage ....-.- 6.6.6. e ween eee cree eeennee 520 
SUS Sie ITE Tapa na op NPC re erin i iritarkoe 3,967 
El@CtiOon GXDONSE <n. cece tects rece ber ene cenmeresuewans 5,576 
PRO TUL IENEU argc SoS aR sha wa Aieie ws cbs alath aie eVule’e afddwbes g/orblacefalews a 1,250 
Legal settlements. ....- 2... 6 sec e scene ern eeeeeees Neicicx amines OOK b 250 
ORG ae ace ie er ae Wa eI nea: Ulalp! oro: singavais Bape a n's $ 57,314 
SCHEDULE 4 
Source of Funds: 
SMU PAGONTNG ou cirri aiccskreorsin. ou ot a tehin eERanI AC pore erate $ 55,963 
Depreciation POs a Se 2,817 
Total Funds Provided. Shree tulputenthn amare idaccar Hits $ 58,780 
Application of Funds: 
Purchase of fixed assets... 0.0.0.0... 0.000000 ccc uae 5,000 
Increase in Working Capital. ................. $ 53,780 
Increase (Decrease) in biker | Bie ete ge 
Increase in cash. $ 29,700 
Decrease in liabilities. st ae 24,080 
Increase in Working Capital .. $ 53,780 


September, 1982 NORTHERN CALIFORNIA TEAMSTER 


Page 5 





Down the home stretch 


Bradley opens S.F. headquarters 


An analysis 


Burton vs. Marks 


(The Phil Burton-Milton Marks contest next November for Bur- 
ton's Sixth Congressional District seat is of great interest to Team- 

_ sters and Labor. Both Burton and Marks have good ratings with 
Labor for their past support of, or opposition to, legislation 
affecting labor unions. The article below is an interesting analysis 
of the race which recently appeared in the respected California 
Journal, published in Sacramento. It was written by Editor Ed 
Salzman. ) | 


State Senator Milton Marks remarked a few years ago that if 
he were a registered Democrat, “I’d be re-elected by acclama- 
tion.” As it happened, two years ago Marks won the Democratic 
nomination by write-in and was re-elected by an 85-15 margin 
over his lone opponent, a Libertarian. 

Marks’ success is difficult to explain. He is anything but 
charismatic. He is a nervous nelly. Yet he gets elected in perhaps 
the most loyally Democratic.county in the state, San Francisco. 

There are three reasons why. Marks has been able to get 
himself elected to the Legislature time after time (although San 
Franciscans refused to take his one-time candidacy for mayor 
seriously). While he runs with the Republican label, he votes and 
talks more like a Democrat—and makes sure that the electorate 
is aware of his liberalism. Secondly, he takes no political risks. 
(When the late George Moscone was in the Senate, Marks went 
to extremes not to be at odds with his ultra-liberal Democratic 
colleague.) Perhaps most importantly, Marks works extremely 





TOGETHERNESS—Los Angeles Mayor Tom Bradley, the Democratic candidate for ‘Game. looks up 
with his supporters while clasping hands with the Democratic incumbent Congressman Phil Burton at 
the August 23rd opening of Bradley’s San Francisco campaign headquarters. 


Bottom line-jobs 


Burton announces 
Navy work, new 
Federal Building 


An $8,478,538 Navy ship re- 
pair contract has been awarded to 
the San Francisco Welding and 
Fabricating Company at Pier 59 
on the San Francisco waterfront, 
Congressman Phillip Burton an- 
nounced recently. 

The contract is for topside 
overhaul of the U.S.S. Flint, an 
ammunitions ship. 


More work sought 


Burton has been working 
closely with representatives of the 
Navy, local officials in San Fran- 
cisco, labor, and ship repair in- 
dustry officials to strengthen 
efforts to bring more Navy con- 
tracts to the Bay Area. “I am glad 
to see that our continuing efforts 
to maintain a healthy ship repair 
industry in San Francisco are suc- 
ceeding,” Burton said. 

Congressman Burton has also 
been leading efforts to bring 
about an increase in the number 
of ships homeported in the Bay 
Area, thus increasing the amount 
of work done in Bay Area yards. 

Burton also announced he has 
obtained approval for a new 


federal office building in San 
Francisco. Burton’s announce- 
ment came after the House Sub- 
committee on Public Buildings 
and Grounds had unanimously 
approved his request for autho- 
rization for construction of a 
federal building at Third and Mis- 
sion Streets. | 

Burton said, “This building will 
be a boon for the city of San Fran- 
cisco by insuring a strong federal 
presence and workforce for the 
future and will save taxpayers the 
millions of dollars they now pay 
to rent federal office space in the 
San Francisco area.” 


Swap 


The new building will contain 
570,000 occupyable square feet of 
space and will cost $125 million. 
The subcommittee action in- 
cluded a direction to the General 
Services Administration to pro- 
ceed expeditiously with the ex- 
change of its government-owned 
site at 49 Fourth Street with the 
city of San Francisco for the city- 
owned site at 3rd and Mission 
Streets. | 





THEY use dollars for anti-Labor votes. 
WE need dollars to protect our gains. 
Send what YOU can afford to: 


DRIVE 


TEAMSTERS JC7 
400 ALABAMA STREET 
SAN FRANCISCO, CA 94110 





—Photo by Rick Browne 


6th District 


Boxer has 
Teamo link 





Boxer 


One of the November 2 con- 
gressional election battles of great 
interest to Bay Area Teamsters 
involves Marin County Super- 
visor Barbara Boxer running for 
the Sixth District seat being va- 
cated by retiring Democratic 
Congressman John Burton. Op- 
posing her is Republican Dennis 
McQuaid. 

The district includes Marin and 
portions of San Francisco, San 
Mateo, and Solano counties. It 
has a heavy Democrat majority of 
the registered voters. 


Teamster endorsements 


Boxer was endorsed by both 
the Joint Council 7 Executive 
Board and by the California 
Teamsters Public Affairs Council 
in the June 4 Primary Election. 

Boxer is a familiar name to 
Teamsters. Her husband, Stew- 
art, an attorney, has played a role 
for several years in various Team- 
ster negotiation sessions, semi- 
nars, meetings, and social events. 


Labor record 
On the labor front as a super- 


hard, attending every possible function and shaking every out- 


stretched hand. 


Marks has not hesitated to make himself a pariah within the 
Republican caucus. He so angered Bill Richardson on one occa- 
sion that Richardson took a punch at Marks. To those who 
question his disloyal voting record, Marks has a simple answer: 
His district is Democratic, and a GOP voting record would give 


him a quick ticket to retirement. 


Suddenly, Marks is a national political hero. He is the GOP 
David being sent into battle (with as much money as he needs) to 
slay the Democratic Goliath, Congressman Phil Burton of San 


Francisco. 


On paper, the Marks challenge looks foolish. Burton is a 

powerhouse public official with support from the Democratic 

_ Party, organized labor, the environmental movement, the poor 
and minorities. He is a strong campaigner who has a reputation 
for being ruthless with his political enemies. 

But Marks’ strength lies in Burton’s weakness. There are 
few people who feel lukewarm about Phil Burton. If they know 
him, they tend to love him or hate him. He is a humorless 
political tiger and one of the most effective members of Con- 
gress. When he sinks his teeth into a subject, he doesn’t let go 
until victory has been assured—even if he takes a setback or two 
along the way. One of those subjects was last year’s reapportion- 
ment of congressional districts. Burton did such a magnificent 
job carving out Democratic seats that he angered Republicans 
across the country. The GOP turned to its house “Democrat,” 


Milton Marks, to get revenge. 


Now, Burton faces the job of convincing his constituents 
that his redistricting plan was not a capital political offense and 
that he will be a much more effective congressman than Marks. 
Republican money will be spent by Marks convincing the voters 
of San Francisco that if they send him to Washington, he will 


continue to act like a Democrat. 


At 61, Marks has little to lose. A victory over the mighty 
Burton would be a capper for his career. If he loses, he can 
remain in the Senate. Burton has plenty to lose—including an 
end to his dream of becoming speaker of the House of Repre- 


sentatives. 


Logic dictates that Burton should hold the seat. But Marks 
has left a path strewn with Democratic opponents who should 


have beaten him. 


visor for six years in Marin 
County, Boxer has been active in 
seeking to minimize county em- 
ployee layoffs due to Proposition 
13 by instituting a hiring freeze, 
cutting back unnecessary county 
expenditures, and consolidating 
departments through employee 
attrition rather than by forcing 
layoffs. 

Boxer was an aide to retiring 


Congressman John Burton prior 
to her election to the Marin 
Board of Supervisors in 1976. She 
was re-elected to the Board in 
1980. 






Vote 


Teamster! 
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US Library of Congress 


NOMINATIONS, ELECTIONS. 
INTERNATIONAL CONSTITUTION 


Adopted June 1981 

The following applies to all nominations and elections i in Team- 
ster Locals: 

To be eligible to nominate, a member must have his or her dues 
paid up on the last business day of the month prior to the nominating 
meeting. Article X, Section 5(c). 

To be eligible for any office, a member must be in continuous 
good standing in the Local of which he or she is seeking office for a 
period of twenty-four (24) consecutive months prior to nomination for 
said office. “Continuous good standing” means compliance with the 
provisions of Article X, Section 5, concerning payment of dues for a 
period of twenty-four (24) consecutive months together with no inter- 
ruptions in-active membership in the Local in which office is sought 
because of suspensions, expulsions, withdrawals, transfers or failure 
to pay fines or assessments. Article ||, Section 4(a)(1). 

A local may in its bylaws require that, to be eligible for election to 
any office in the Local, a member must have attended a minimum 
number of regular or divisional meetings of the Local, but not to 
exceed fifty percent (50%) during the twenty-four (24) consecutive 
months prior to nomination. Article ll, Section 4(a)(2). (Not all Locals 
apply an attendance requirement. Check with your Local if you have 
any questions about attendance requirement.) 

Elected officers of the International, Local and other subordinate 
bodies shall be delegates to other subordinate bodies, International 
conventions, and all other conventions by virtue of their office and in 
accord with the applicable provisions of the International Constitution 
and the bylaws of such other subordinate bodies. Article |1, Section 
4(g). 

All officers and business agents elected in accord with Article 
XXII (governing Local elections) shall by virtue of such election be 
delegates to any International convention which may take place dur- 
ing their term of office. Article Ill, Section 5(a)(1). 

Locals having scheduled nominations and elections are indi- 
cated below. Also listed for each Local is any special regulation 
regarding nominations, eligibility, or election. Check with your Local if 
you have any questions regarding its requirements. 


Joint Council 7 


EXECUTIVE BOARD f 
CME roscoe steele a ait Bes President 
URI PEN ee cco clas auara a atain auris Vice-President 
MAU PTUNGMMM SEs cree Soret eke one Secretary-Treasurer 
PRC I at rthe a CUA Ses ars Recording Secretary 
ROBERT MORALES ......... sarhe AGE Wi na, Kok Trustee 
BEE teas enki a Mice ane aia bind wes Trustee 
SREY SU es oe ceaeaie aGuimtele doe Trustee 





aay aroee ie 
The October meeting of Joint Council 7 delegates will be held 
on Tuesday, October 5, at 8 p.m., at 1452 North 4th Street, San 
José. 
Chuck Mack, President 


MONTHLY GENERAL MEMBERSHIP MEETINGS OF THE FOLLOW- 
ING LOCALS WILL BE HELD AS INDICATED: 


Local 70, Oakiand 
Fourth Thursday, at 8 p.m., at 70 Hegenberger Road, Oakland. 
Please disregard meeting suspension for September listed in August 
issue. 
Chuck Mack, Secretary- Treasurer 


Local 78, Oakland 
Fourth Monday, at 8 p.m., at 8055 Collins Drive, Oakland. 
Stephen Mack, Secretary- Treasurer 


Local 85, San Francisco. 
First Thursday, at 8 p.m., at the Sailor’s Union Hall, 450 Harrison 
Street, San Francisco. 
James Baker, Recording Secretary 


Local 96, Oakland 
second aaa at 8:30 p.m., at 8055 Collins Drive, Oakland. 
Elton Bovey, President 


Local 216, South San Francisco 
Second Wednesday, at 8 p.m, Santo Cristo Hall, 41 Oak Street, 
South San Francisco. 
Dallas Allen, Secretary- Treasurer 





Local 265, San Francisco 
General Membership meetings will resume in October, on the Sec- 
ond Tuesday, at 8 p.m, 337 Valencia Street, San Francisco. 
F. Thomas Richey, Secretary-Treasurer 








Local 278, San Francisco 
Third Tuesday, at 8 p.m., 399 Fremont Street, San Francisco. 
Jack Bookter, Secretary- Treasurer 
Local 287, San Jose 


Second Tuesday, at 8 p.m., at 1452 North 4th Street, San Jose. 
Robert J. Spisak, Secretary-Treasurer 





Local 296, San Jose 
Fourth Thursday, at 8 p.m., at 3275 Stevens Creek Blvd., San Jose. 
Notice of Nominations and Elections 

Please note that Nominations of Candidates for office will take place 
as follows: 

NOMINATION: 8 p.m., Tuesday, September 7, Teamster Hall, 3275 
Stevens Creek Bivd., Suite 302, San Jose. 

Officers to be nominated are: President, Vice President, Secretary- 
Treasurer/Recording Secretary, three (3) Trustees and three (3) Busi- 
ness Agents. 

To be eligible to nominate, a member must have his/her dues paid 
through the month of August, 1982. 

To be eligible for office, a member must be in continuous good 
standing in Local 296 for a period of twenty-four (24) consecutive 
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months prior to nominations, and must have attended fifty percent 
(50%) of the regular Membership Meetings of Local 296; or, must have 
been excused from attending these meetings. 

ELECTIONS: Thursday, October 7, 1982. Polls open between 8 a.m. 
and 8 p.m. Election will be conducted under the supervision of the 
Election Committee at: 

Teamsters Hall, 3275 Stevens Creek Blvd., Suite 302, San Jose. 

To be eligible to vote, a member must have his/her dues paid 
through the month of September, 1982. 

Pie of rules governing elections are available at the Local Union 
Office 

Ralph J. Torrisi, Secretary-Treasurer 

Business Manager 


Local 302, Oakland 
General Membership meetings will resume in October. Third Tues- 
day, at 8 p.m, at Labor Temple, 2315 Valdez Street, Oakland. 
Daniel J. Sullivan, Secretary-Treasurer 


Local 315, Martinez 
Second Wednesday, at 8 p.m., at 2727 Alhambra Avenue, Martinez. 
Vince Aloise, Secretary-Treasurer 


Local 350, San Francisco 

Quarterly General Membership meetings are held in September, 
December, March and June. 

San Francisco District Meeting: Thursday, September 9, at 7 p.m., 
Electrician’s Hall, 55 Fillmore Street, San Francisco. 

San Jose District Meeting: Wednesday, September 22, at7p.m., at 
1452 North Fourth Street, San Jose. 

Robert Morales, Secretary-Treasurer 


Local 432, Oakland 
September Quarterly General Membership meeting will be held on 
Tuesday, September 14, at 7 p.m., at 8055 Collins Drive, Oakland. 
Paul Vinella, Secretary- Treasurer 


Local 468, Oakland 

General Membership meetings resume in September, 1982. Next 
meeting will be held on Sunday, September 26, at 10 a.m., at Local 
853’s Hall, 8055 Collins Drive, Oakland 

October General Membership meeting will be held on Monday, 
October 25, at 10 a.m., at Local 853’s Hall, 8055 Collins Drive. 
Oakland. 

Ernest N. Freitas, Secretary-Treasurer 


Local 484, San Francisco 

Quarterly General Membership meetings are held in September, 
December, March and June. 

September meeting will be held-on Tuesday, September 14, at 7 
p.m., at the Apostleship of the Sea, 399 Fremont Street, San Francis- 
co. 

Joseph J. Ault, Recording Secretary 


Local 490, Vallejo 
General Membership meetings will resume in October. Second 
Tuesday, at 8 p.m, at 445 Nebraska Street, Vallejo. 
Thomas F Williams, Secretary- Treasurer 


Local 576, Santa Clara 
General Membership meetings will resume in October. Second 
Wednesday, at 8 p.m., at 1452 Fourth Street, San Jose. 
Louis D. Riga, Secretary-Treasurer 


Local 588, Oakland 
Notice of Nominations and Elections 

Please note that nominations of candidates for office will take place 
as follows: 

Nomination: 8 p.m., Thursday, November 11, at 722 E. 14th Street, 
Oakland. 

Officers to be nominated are: President, Vice President, Secretary- 
Treasurer, Recording Secretary, and three (3) Trustees. 

To be eligible for office, a member must be in continuous good 
standing in Local 588 for a period of twenty-four (24) consecutive 


~ months prior to nominations, and must have attended fifty percent 


(50%) of the regular Membership Meetings of Local 588, or must have 
been excused from attending these meetings. 
Elections: Thursday, December 9, 1982. The election of officers will 
be conducted by mail ballot referendum. 
To be eligible to vote, a member must have his/her dues paid 
through the month of November, 1982. 
Copies of rules governing elections are available at the Union Office. 
Notice of Dues increase 
By membership vote at General Membership Meeting held Thurs- 
day, September 17, 1981, minimum dues will be increased effective 
October 1, 1982 from $16 to $17. All other dues will be increased base 
rate according to classifications to equal two (2) times the hourly wage 
but not to exceed more than a $2 increase. 
General Membership meetings will resume in September on the 
Third Thursday, at 8 p.m., at 722 E. 14th Street, Oakland. 
Local 588 Executive Board 
Fred Paredes, Secretary- Treasurer 





Local 624, Novato 
Third Tuesday, at 2 p.m. and 8 p.m., at 864 Grant Avenue, Novato. 
William Hampton, Secretary- Treasurer 





Local 655, Redwood City 
General Membership meetings will resume in October. Third Tues- 
day of the month, at 7:30 p.m., at 1749 Broadway, Redwood City. 
Ken Hill, Secretary- Treasurer 





Local 665, Daly City 
General Membership meetings will resume in October. Fourth Mon- 
day, at 8 p.m., 6540 Mission Street, Daly City. 
David E. Powell, Secretary-Treasurer 





Local 853, Oakland 
Second Thursday, at 8 p.m., 8055 Collins Drive, Oakland. 
Al Costa, Secretary- Treasurer 
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Local 856, San Francisco | 
October General Membership meeting will be held on Tuesday, 
ae 26, at Teamsters Local 853’s Hall, 8055 Collins Drive,.Oak- 
‘land. 
Ben Leal, Secretary-Treasurer 


Local 860, San Francisco 
General membership meetings will resume in October. Second 
Wednesday, at 6 p.m., at 459 Fulton Street, San Francisco. 
Herbert Suvaco, Secretary-Treasurer 


Local 890, Salinas 
Second Thursday, at 8 p.m., at 207 Sanborn Road, Salinas. 
Edward E. Gay, President 


Local 896, Oakland 

Attention Branch No. 1 members of Teamsters Local Union No. 
896: The following membership meeting dates have been established 
for the balance of 1982. 

Bay Area Members—at 8055 Collins Drive, Oakland 

Sunday, October 17, 9:30 a.m. 

Sunday, November 14, 9:30 a.m. 

Sunday, December 12, 9:30 a.m. 

Anheuser Busch Members—at Local 490, 445 Nebraska St., Vallejo 

Sunday, October 24, 9:30 a.m. 

Tuesday, November 16, 6.p.m. 

Sunday, December 19, 9:30 a.m. 

Remember, the December meetings are our big Christmas drawing for 
prizes. 


Douglas Batz, Recording Secretary 


Local 912, Watsonville 
General Membership meetings are held as follows at 163 West Lake 
Avenue, Watsonville: 
Heavy Duty & Sales: Third Wednesday at 8 p.m. 
Frozen Food & Cannery Apples: Fourth Tuesday at 8 p.m. 
Richard F. King, Secretary- Treasurer 


Local 921, San Francisco 
Fourth Wednesday, at the Sailors Union of the Pacific Hall, 450 Harrison 
Street, San Francisco. Day Employees: 1 p.m. Night Employees: 8:30 p.m. 
Members failing to attend one of these meetings will be subject to a fine 
of not less than $5. No excuses will be accepted for non-attendance except 
due to working, vacation or illness, and unless they are received prior to 
date of meeting. 
Victor Grupico, Secretary-Treasurer 


Local 960, San Francisco 


Third Tuesday, at 8 p.m., at337 Valencia Street, Room 31, San Francisco. 


Notice of Nomination and Election of Officers 

Please take notice that Nomination of Candidates for office of President, 
Vice-President, Secretary-Treasurer, Recording Secretary, and three (3) 
Trustees will take place as follows: 

NOMINATION DATE: Friday, November 26, 1982. 7 p.m., at Local 960, 
Union Hall, 337 Valencia Street, Room 31, San Francisco. 

ELECTION DATE: Tuesday, December 28, 1982. 8a.m. to4p.m., at same 
location. 

Nominations shall be made orally from the floor. Prospective nominees 
are advised to verify, in advance of the nominations meeting, the eligiblity of 
their nominators and seconders. 

Rudy Ortega, Secretary- Treasurer 


Local 980, Santa Rosa 
Fourth Tuesday, at 8 p.m., Veterans Memorial Bidg., 1351 Maple Avenue, 
North Room 30, Santa Rosa. 
Al Andrade, Secretary- Treasurer 


JOINT COUNCIL 38 


Local 94, Visalia’ 

General Membership meetings will resume in October. Second 
Thursday, at 8 p.m., Visalia Memorial Bldg., 609 West Center Street, 
Visalia. 

Everett Hupp, Secretary- Treasurer 


Local 439, Stockton 

Third Wednesday, at 8 p.m., at the Union Hall, 1531 E. Fremont 

Street, Stockton. 
IMPORTANT NOTICE 
to all members of General Teamsters Local 439 

RE: PAYMENT OF DUES in compliance with International Constitu- 
tion 

You are hereby notified that all monthly dues must be deposited in 
the Union Business office before the close of business on the last 
working day of each month. This procedure must be strictly followed 
or it may result in your suspension. Postmark dates and the drop box 
in front of the office will no longer be effective in determining the 
date that dues are to be received. You are cautioned that the dues 
must be received in the business office on or before the last working 
day of each month. 

You are further notified that partial payment or any overage in 
payment that is not sufficient to constitute full payment for the 
following month will not prevent suspension so that in any month in 
which you have made only partial payment, that partial payment will 
not count as a payment but will be treated as non-payment. 

Please make sure that your dues payment is received in the Union 
business office on or before the last working day of each month. 

Effective SEPTEMBER 1, 1982, Business Agents will be checking 
dues receipts. In order to save time and embarrassment we are 
requesting that you carry your current dues receipt at all times. 

Ace C. Hatten, President 
Robert D. Plummer, Secretary-Treasurer 


Local 857, Sacramento 
General Membership meetings will resume in October. First Friday, 
at 8 p.m., 1930 “G” Street, Sacramento. 
Alex Luscutoff, Secretary-Treasurer 


September, 1982 
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The big news at Local 490 was 
the settlement at Ace Hardware. 
Thanks to the hard work of Trust- 
ee Will Hirst and Recording Sec- 
retary Casey Sawyer, settlement 

was finally achieved only after the 
bargaining unit “hit the bricks” 
for a two week-plus strike. Ace 
Steward’s Will Hirst, Debbie St. 
Hilaire, and Leroy Douglas de- 
serve a vote of thanks for their 
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EFFECTIVE—Shown left to right on Local 490’s picket line at Ace 
Hardware are Trustee Will Hirst, Recording Secretary Casey 
Sawyer, and Secretary-Treasurer Tom Williams. 


We Do Not Patronize 


Teamsters and their friends are urged not to patronize the following firms because they 
are currently involved in a labor dispute: 


ALBANY 
Goodyear 


BENICIA 
Lutz Tire Co. 


DUNNIGAN 
Bosses Dunnigan Truck Service 


MARYSVILLE-YUBA CITY 
Cortina Ready Mix 
Yuba Sand and Gravel 
7-UP 
Pepsi-Cola 
Stash and Rausser Distributors 
Cressey Beverage 


MODESTO 
American Lumber Company 


MONTEREY 
Pyramid Van & Storae 


NAPA 
Kenyon Building Supply 
Heinke and Dybdahl Building 
Supply 


NEWARK 
Semperit Pacific Tires 
Gerard Tires Co. 


OAKLAND 
A Tire & Brake | 
Bay Vulcanizer Co. 
Yellow Cab Co. 

ARA Tire Co. 

George Orin Tires 
Luxury Cab Co, 


REDDING 
Redding Tire 
Sierra Tire 
Foothill Distributors 
Pepsi Cola of Redding 
C &J Tire 
Cal Liquid Gas 
Foothill Distributing 
Boyd’s Coffee 
Glassburn Motors 
F. B. Hart 
Hugh's Tire 
Motor Supply 
Nor Cal Welding Supply 
Redding Beverage 
Redding Kenworth 
76 Redding Truck Plaza 
Redding Valley Tire 
Rodway Chevrolet 
Rother’s Parts and Tires 
Shas-cade Distributing 
Sierra Tire Company 
Taylor Motors 


SACRAMENTO 
Courtesy Cab 
Coca-Cola 
Pepsi-Cola 
Capital Plywood 
Super Tread Tire Co. 
Broadway Tire Service 
Coit Draperies 
Pop Pies 
Hires Bottling 
Pixie Bread 
Hite’s Dairy 
Party Pies 
Canada Dry Products 
Booster Bread 
Pacific Tire 
Radial Tire & Radial Recapping 


SAN FRANCISCO 
A. D'Angelo & Sons 
Light Soda on Tap 
San Francisco Ambulance 
Service 


Currivan’s Chapel of the Sunset 
Smith Corona Marchant Corp 
W. W. Gainger Co. 

Monroe Motors 

Coit epee Cleaners 

Park Lane Cleaners 

French Drapery 

Keith's Tire Centers 

Corard Tire Sece 

Dy Doe Wash Co. 

U.S. Messenger Service 


- Aero Messenger Service 


Special T 
Mail Delivery Service 
Redco Delivery Service 
Armored Transport Co. 
Melody. Paint Co. 
Yellow Cab 

3rd Street Auto Supply 
Lacquer Service 
Campbell Auto Parts 
Cresta Bros. 

The Safety House 
Scenic Tours Bus Co. 


SAN JOSE 

Coors Distributing Co. 

of San Jose 

Dab German Beer 

Grolsch Beer 

Killian Red 

Mackeson Stout 

Moosehead Beer 

Whitbread Ale 
O'Connor Hospital 


SAN LEANDRO 
Toyo Tire 
Air Treads 
George Orin Tires 
City Cab Co. 
Bankers Printco Co. 
Ben Beiger Buick Fiat 


SAN PABLO 
Goodyear 


SANGER, 
Glancier Packing Corp. 
Seabrook Foods 


SANTA ROSA 
Coors Beer 
Pepsi-Cola 
Schultz Bros. Van & Storage 
Bevon-Pearson Van & Storage 


STOCKTON 
Simon Sez Toy Stores 
Darwin Farms 
Hickenbotham Bros. Ltd. 


YOUNTVILLE 
Knight's Lumber 


BAY AREA 
Gerard Tire Service 
Big ‘O” Tires 
Consumers Tire 
Northern California Savings 
and Loan Association 


CONTRA COSTA COUNTY 
Cadillac Ambulance 
Martinez Bus Lines 


EAST BAY 

Gateway Bus Company 
Big “O” Tires, Richmond, 

artinez, Hayward and 

Oakland 

Checker Cab Co. 
Associated Cabs 
Reliable Cab Co. 


{ 


Country Maid Creamery Products 


Glacier Ice Company 
Roberts Tire Co. 


Chapel of the Chimes 

Daily Review 

Smiser Freight Services 

Jess C. Spencer Mortuary 

Patron Service, Berkeley 

Chapel of the Valley Mortuary, 
Castro Valley 

Keith’s Tire Center 

United Cable TV 


HUMBOLDT and DEL 
NORTE COUNTIES 

Tri City newspaper 
Arcata Union newspaper 
Humboldt Beacon newspaper 
Arcata Ready Mix 
Fortuna Ready Mix 
Whiteley Tire & Oil 
T P Tire Service 
Tetrault Tire Service 
Cooper Tire Service 
Trombetta Distributors 
Glaser Bros. 
L.& S Distributors | 
Andrew Rosaia Company 
North Coast Distributors 


MARIN COUNTY 
Empire Sanitation 


MENDOCINO COUNTY 
Jensen's Truck Stop 
Mendocino Van & Storage Co. 


PENINSULA 

Parts Exchange (Partex), So. 
San Francisco 

Commercial Tire Warehouse 

A-1 Sanitation, So. San 
Francisco 

Tire Master, Inc. 

Howard Tire Service 

Crown Imports Co.., Inc. 

Coit Drapery Cleaners, 
Burlingame — 

Dydee Wash & Co., So. San 
Francisco 

Serra Materials, Colma 

United Cable TV 

Bakers of Paris, So. San 
Francisco 


SANTA CLARA COUNTY 

All Jersey 
Gilroy Motors 
Pixie and Boster Bread Co. 
Tire Outlet 
Brentwood Farms 
General Appliances Co. 
‘Golden Home Furnishing 
Discount Furniture Co. 
Garrard Tire Co. 
Fernstrom Moving & Storage 
Servi Soft, San Jose 
Able Label Tire Co., “d-b-a” 

Emporium Tire Center 
American Auto Parts 
Marx Chevrolet 
Keith's Tire Center 
California Cheese Co. 
Parola Cheese Co. 
Bill Deane Goodyear 
Glacier lce Company 


SONOMA.COUNTY 
Groskup-Weider Trucking Co. 
Empire Sanitation 


STATEWIDE 
Kennedy Enterprise . 
M & M. Bus Co., California 
Sightseeing Tours 
Senor Foods 
Kiasco Products 


untiring work during the mar- 
athon negotiation sessions which 
finally produced a settlement of- 
fer that was accepted. Also in- 
volved was the Strike Committee 
consisting of Tom Falla, Mike 
Fitzgerald, and Carl Evans. Ka- 
thy O’Neal also provided invalu- 
able assistance on the line and as 
Alternate Steward. Sawyer also 
reports a campaign of deliberate 
violations of the terms and condi- 
tions of the collective bargaining 
agreement by Lucky Stores man- 
agement at Vacaville. Perform- 
ance of bargaining unit work by 
supervisors and refusal to honor 
terms of both the agreement and 
various letters of understanding 
are problems pointed to by 
Sawyer. Needless to say, Local 
490 is actively pursuing every law- 
ful remedy! 

Negotiations are proceeding at 
Ralphs-Pugh Company, also un- 
der the direction of Recording 
Secretary Sawyer. Business Rep- 
resentative Ward Allen reports 
negotiations still underway at 
Blackburn Leasing. Vallejo Sani- 
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tation & Flood Control District 
has now Officially recognized Lo- — 
cal 490 and several major griev- 
ances have been settled. 

Additionally, with the help of 
JC7 Economist Harry Polland, 
Local 490 and its committee of 
Jim Ruddock, Barry Pomeroy, 
Jay Kelley, Glen DelSarto and 
Mike Thompson were able to re- 
solve the 1982-83 COLA, with an 
allocation which represented the 
will of a majority of the em- 
ployees. 

At Solano Garbage, one dis- 
charge and one suspension were 
both favorably resolved with the 
Local 490 members vindicated. 
Business Representative Lloyd 
Adcock reports negotiations un- 
derway at Vacaville Garbage and 
Sheldon Tank Lines. 

Frito-Lay now appears to be 
settled with the majority of con- 
tract typos now resolved. 

Please remember that Local 
490’s monthly meetings will re- 
main On summer suspension until 
next month. They resume with 
the October meeting. 


Al “Tee Shirt” Tercheria 


Long-time Teamster Al Ter- 
cheria, who hauled the first load 
of fill material for the installation 
of Treasure Island in San Francis- 
co Bay back in the thirties, died 
recently in Pino 
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Tercheria 


He also was active in C.B. 
clubs in the Bay Area and was 
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instrumental in having C.B. ra- 
dios made a part of the necessary 
equpment for truck drivers. 

Tercheria, better known as 
“Tee Shirt” to friends, was Busi- 
ness Agent of Oakland Line 
Drivers Local 468 when he re- 
tired. He was a charter member 
of that local and previously was 
with Oakland Local 70 for many 
years. 


Star gridder 

A native of Milpitas, he grew 
up in Oakland and attended Mc- 
Clymonds High School where he 
played football and was named 
on the Oakland All City team for 
two consecutive years. 

He is survived by his wife, Bar- 
bara Joan, son Carl of Dublin, 
and daughters Mrs. Barbara Del- 
gado of Hayward, Mrs. Carol 
Lloyd of Manteca, Mrs. Mada- 
lane Gonzales of Hayward, and 
Sandra Tercheria of Vallejo. 


r 





Joint Council 7 and Joint Council 38 officers extend condo- 
lences to the families and friends of the following Teamster members 


who died recently: 


BELMONT, HARLEY V., Local 70 
BRAMELL, JAMES A.., Local 70 . 
COY, DONALD E., Local 70 
GRASSI, MIKE, Local 70 

HUNT, EARL C., Local 70 
KING, CLIFFORD, Local 70 
LOMELINO, MANUEL, Local 70 
PICCIRILLI, PAUL D., Local 70 
REDFORD, BENNIE, Local 70 
CORWIN, FRED, Local 226 
BARCA, JOSEPH, Local 265 
CAPUANA, JOHN, Local 265 
ENGELANDT, JOHN, Local 265 
GAVRILOFF, FRANK, Local 265 
MARTIN, CLAUDE, Local 265 
VIERA, BOB, Local 278 
CRIPPEN, JOE, Local 287 
LISTER, LYLE, Local 287 
HAZEL, ROBERT, Local 302 
HODGES, B. U., Local 302 
HOES, CLYDE, Local 302 


LACY, VERNON, Local 302 
YARBOROUGH, WILLIAM, Local 302 
BLAKSKEY, ELSEA, Local 439 
WILSON, RALPH, Local 439. 
MITCHELL, JOHN HENRY, Local 468 
TERCHERIA, AL., Local 468 
COFFEY, CARLTON, Local 484 
FINDLAY, GEORGE, Local 624 
HOOVER, WARD N., Local 853 
MOGANNAN, GEORGE B., Local 853 
PENDERGAST, ANTHONY, Local 860 
PENDERGRAFT, RICHARD, Local 
860 

IRWIN, RAYMOND, Local 896 
LUBBE, FRANCIS, Local 896 

AKINS, RHODA, Local 980 
ALEXANDER, JOSEPH S., Local 980 
CARLSON, WESLEY, Local 980 
GARRETT, OLIVER, Local 980 
HURLEY, ED, Local 980 
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Sweeney 


Work laws, he said, including all 
the Southern Conference states 
except Oklahoma. 

“If Ronald Reagan should de- 
cide he wanted to pass a national 
Right-to-Work law, it would pass 
in ine Senate,” Clements told the 
delegates. 

He also reminded the dele- 
gates, “When they defeat us, it 
filters down to the bargaining ta- 
ble.” 

Clements said there was a way 
for Teamsters and the rest of Or- 
ganized Labor to fight back. 


Votes are answer 


“We can’t fight them with mon- 
ey,” he said, noting that North 
Carolina Republican Senator 
Jesse Helms, a bitter anti-Labor 
supporter, has raised $8 million 


Parade 


Top International officers of 
the Teamsters, ILWU, AFL-CIO 
will be the speakers at the Civic 
Center rally which is expected to 
be jammed with more than 10,000 
unionists from all over the Bay 
Area and Northern California 
with their banners and flags. 
Thousands of other Labor sup- 
porters are also expected at the 
rally. 

Joint Council 7 President 
Chuck Mack said, “Every Team- 
ster Local is expected to make the 
maxiumum effort to turn out the 
largest possible number of its 
members to march in the parade. 
We Teamsters have a proud and 
enviable reputation to uphold in 
the Bay Area. We will be compet- 
ing with our brother unionists to 
make as strong a showing as pos- 
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for his senatorial campaign. 

“But we’ve got the numbers,” 
he said, “if we can turn them out. 
On Election Day, they don’t 
count the money, they count the 
votes.” — 

Both Sweeney and Clements, 
while emphasizing the priorities 
of every member voting and of 
members personally participating 
in the campaigns of pro-Labor 
candidates, made clear that vol- 
untary dollar contributions to 
DRIVE are also urgently needed 
to meet basic expenses. Union 


dues money cannot be used in 


federal election campaigns. 

Local 350 Secretary-Treasurer 
Bob Morales, president of the 
host Bay Area Union Labor Par- 
ty, served as chairman of the 
Sweeney breakfast meeting. 


(from Page 1) 


sible in this long-overdue joint 
demonstration by Labor that it is 
a force to be reckoned with in 
determining which way our coun- 
try and our lives are to go.” 


Contact Richey 


The Teamsters representative 
on the Parade Coordinating 
Committee is Secretary-Ireas- 
urer Tom Richey of San Francisco 
Local 265. He can be called at the 
265 office at (415) 861-0323. Lo- 
cals should start now to sign up 
and organize their marchers, pre- 
pare banners, and form volunteer 
groups to help the Parade Com- 
mittee through Richey. 

Final details and arrangements 
on the parade and rally will be in 
the October issue of this news- 


Fill out the coupon 
below and mail it in. 
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Sacramento Report 


by Gerald O’Hara 


Legislative Representative 


In the waning days of the 1981-82 California 
Legislature, landmark legislation was approved 
and sent to Governor Brown. 

Workers’ Compensation—AB 684 by As- 
semblyman Bruce Young (D) Cerritos was nar- 
rowly approved by both the Senate and the Assem- 
bly. The vote in the Assembly was 44 to 30. The 
vote in the Senate was 21 to 16. | 

The bill won the support of all labor organiza- 
tions represented at the capitol after a careful draft- 
ing and amending of the law by representatives of 
the California Applicant’s Attorney Association, 
California Trial Lawyers Association, and Associa- 
tion of California Insurance Companies. 


Plant Closures 
bill stuck 


Assembly Bill AB 2839, introduced by 
Democratic Assemblywoman Maxine Waters 
of Los Angeles and designed to protect work- 
ers laid off by plant closures, failed passage in 
the Assembly Ways and Means Committee 
despite several amendments which watered it 
down. 

The Committee did grant an interim 
hearing for the weakened bill which would 
allow for notice of plant closures and for serv- 

_ices to dislocated employees. 

The vital need for the bill was em- 
phasized at a special Oakland seminar on 
plant closures last July held for Joint Council 
7 local officers by the Beeson, Tayer & Silbert 
law firm. It produced a figure of almost 11,000 
California Teamsters laid off through plant 
closures since June, 1979. Teamsters joined 
with other unions last June in a Sacramento 
rally to demonstrate support for the bill. 


The bill will decidedly advantage seasonal 
workers with its raises of the minimums. Already, 
management representatives were attempting to 
undo this. 

The bill the Governor now has increases the 
death benefit from $50,000 to $60,000 in 1983, to 
$70,000 in 1984 where there is one dependent heir, 


_ from $75,000 to $85,000 in 1983, and to $95,000 in 


1984 where there are two or more dependent heirs. 
It increases the minimum temporary and total per- 
manent disability from $49 to $84 in 1983 and to $112 
in 1984. It increases the maximum temporary and 
total permanent disability from $175 to $196 in 1983 
and to $224 in 1984. It increases the minimum 
permanent partial rate from $30 and $70 per week 
to $50 and $130 in 1983 and to $70 and $140 in 1984. 
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| subscribe, freely and voluntarily and not out of fear of reprisal, the 
sum, indicated below, to DRIVE with the understanding that this 
voluntary contribution may be used for political purposes in accor- 
dance with the constitution and rules of DRIVE. 


A copy of our report is filed with the Federal Election Commission and is available for purchase from the Federal Election Commission, Washington, D.C. 20463. 








Local Union # 





City State 


| reserve the right in accordance with the applicable State or 
Federal laws to revoke this voluntary authorization at any time by 
giving written notice of such revocation to my DRIVE Chapter in 
accordance with such laws or otherwise. 

Suggested voluntary contribution. 
—>$5 


DRIVE—Democrat Republican Independent Voter Education E 
Teamsters Joint Council 7, 400 Alabama Street, San Francisco, CA, 94110 


Date 





___ _ $10 ___ $15 S20 ee 





Social Security Number 
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The exclusive remedy of Workers’ Compensa- 
tion is affirmed by the bill with exceptions for tort 
action where there has been assault by the employ- 
er, fraudulent concealment of injury, injury caused 


_by defective product manufactured by the employ- 


er, and where there has been failure to install or 
removal of a safety device. 

Unemployment Insurance—A fortuitous cir- 
cumstance has enabled the legislature to boost the 
maximum Unemployment Insurance benefit from 
a maximum of $136 to a new maximum of $166 
weekly. AB 3154 by Assemblyman Alister McAlis- 
ter (D) San Jose provides for this largest ever in- 
crease while it rolls back employer U.I. taxes by 
hundreds of millions of dollars. The U.I. fund has 
grown beyond anticipated and necessary levels al- 
lowing the tax rollback while providing for the 
increase in benefits and funding of an Employment 
Training Fund. The Employment Training Fund 
will underwrite job training benefits. 


Saving money by paying off old debts will be a 
factor the Workers’ Compensation Appeals Board 
must consider in deciding to award injured workers 
lump sum payments rather than bi-weekly pay- 
ments under a Teamster-sponsored bill. AB 638 by 
Assemblyman Richard Robinson (D) Garden 
Grove, passed the Senate and now awaits the Gov- 
ernor’s signature. 

Overtime for over eight hours in a day and 
other work hour protections will be maintained for 
manufacturing and public housekeeping employees 
because the Industrial Welfare Commission took ~ 
no action after its employer-employee boards failed 
to come to any joint recommendations. Employers 
have tried at the Legislature and the Commission to 
erode overtime pay protections since the U.S. and 
California Supreme Courts upheld Commission or- 
ders two years ago. 

Mandatory day-off requirements in some 
farming-related industries would be relaxed under 
recommendations made to the Industrial Welfare 
Commission by its employer-employee boards. 
The boards recommended that key personnel in the 
grape and tree fruit industry be allowed to volun- 
tarily work over 72 hours in a seven-day period 


after harvest and that all employees in that industry 


be allowed to do so on the farm. The boards also 
recommended that all cotton ginning workers be 
allowed to voluntarily waive the mandatory day off 
requirement. The recommendations now go to the 
Commission for hearings. James Henry, Secretary- 
Treasurer of Teamsters Cannery Local 679, served 
on the board handling after-harvest issues. 

Point Counts for violations which are the 
owners’ responsibility will not be assessed against 
drivers as of January 1, 1983 now that the Governor 
has signed a Teamster bill by Assemblyman Dick 
Floyd (D) Hawthorne. AB 1078 prohibits assigning | 
point counts for violations involving registration, 
equipment, and size, weight, or load requirements. 
The bill was introduced because drivers were being 
penalized for violations caused by owners. 

Right-to-know—The Senate Industrial Rela- 
tions Committee refused to pass a worker right-to- 
know bill that would: have helped employees get 
answers from employers regarding dangerous con- 
ditions in the workplace. 

Teamster-sponsored AB 726 by Assemblyman 
Richard Alatorre (D) Los Angeles needed four 
votes but got just two. Voting “Aye” were Senators 
Bill Greene (D) Los Angeles and Joseph Montoya 
(D) Rosemead. Voting “No” or not voting were 
Senators Alex Garcia (D) Los Angeles, Daniel 
Boatwright (D) Concord, John Schmitz (R) New- 
port Beach, Ray Johnson (R) Chico, and Newton 
Russell (R) Glendale. 





